


Financial Highlights

(` in millions)

2022-23 2021-22 2020-21 2019-20 2018-19

Orders received* 463,829 198,509 146,615 113,853 132,377

Income, Profit and Dividend*

Revenue from operations  179,651 152,558 131,045 105,407 136,838

Profit Before depreciation, interest expense and tax  27,889 19,404 17,156 13,198 18,703

Depreciation  2,235 2,119 2,282 2,709 2,173

Interest expense  203 341 196 296 114

Profit before tax (excluding gain on sale of business) 25,451 16,944 14,678 10,193 16,416

Gain on sale of Business  -    3,559 487 - -

Profit Before Tax (PBT) 25,451 20,503 15,165 10,193 16,416

Tax  6,338 5,195 4,135 2,628 5,547

Profit After Tax (PAT) 19,113 15,308 11,030 7,565 10,869

Dividend - % 500% 500% 400% 350% 350%

Dividend - ` Per Share 10 10 8 7 7

Share Capital, Assets and Book Value

Equity share capital  712  712 712 712 712

Other Equity  129,533  115,247 102,725 94,028 89,724

Net Worth (Equity) 130,245 115,959 103,437 94,740 90,436

Loans  -    -   25 - -

Total Capital Employed 130,245 115,959 103,462 94,740 90,436

Capital Represented by:

Property, plant and equipment, Capital work-in-progress,

Other intangible assets, Investment property and Right-of-
Use assets 10,359 10,732 11,425 12,531 12,487

Investments & Goodwill 22,533 22,201  22,120 550 550

Net Current Assets & Other Assets 97,353 83,025 69,892 81,659 77,399

Net Assets 130,245 115,959 103,437 94,740 90,436

Book Value - `  365.73  325.62  290.46 266.03 253.95

Returns*

On Revenue from operations [PBT (excluding gain on sale 
of business)] - %

14.17 11.11 10.92 9.67 12.00

On Capital Employed (PBT) - % 19.54 17.68 14.66 10.76 18.15

On Shareholders Fund (PAT) - % 14.67 13.20 10.66 7.99 12.02

Per Share (PAT) - ` 53.67 42.98  30.97 21.24 30.52

* Includes total operations of the Company
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Chairman's Statement

Dear Shareholders,

The global economy continued to face headwinds in financial year 2023 due to geo-political 
tensions, high inflation and tighter monetary policies by most central banks around the 
world. The prognosis of a looming recession setting in during the financial year 2023 did 
not materialize, though uncertainties related to economic recovery and slowing growth rates 
across the major economies lingered.

On the other hand, India’s economy remained resilient. While it is not immune to the global 
environment, India is in the spotlight due to its strong domestic consumption-driven economy. 
The capital expenditure cycle, both public and private, grew stronger, with the engineering 
and manufacturing sector being a key beneficiary during the financial year 2023. The energy 
and infrastructure sectors have been the driving force behind the increase in the order book 
for Corporate India.

In this backdrop, all the businesses of the Company did commendably well, as is evident 
in the Company’s strong performance in Revenues, New Orders and Net Profit. This was 

representative of the continued growth in capital expenditure and digital spending by both public as well as private sectors. 

Financial Performance – Highlights 

For the financial year 2023, the Company received New Orders valued at ` 463,829 million, a 138.8 percent increase over 
` 194,221 million in the financial year 2022. The Order Backlog as of September 30, 2023 stood at ` 455,227 million. Sales 
(excluding other operating revenues) were up by 21.3 percent to ` 177,007 million, compared to ` 145,881 million in the 
previous financial year.

Profits from Operations stood at ` 20,167 million compared to ` 13,974 million in the previous financial year, an increase of 
44.3 percent over the previous financial year. The Company’s Profit before Tax stood at ` 25,451 million compared to ` 16,802 
million in the previous financial year, an increase of 51.5 percent. The Profit after Tax for the financial year was ` 19,113 million, 
an increase by 52.9 percent compared to ` 12,497 million in the previous financial year. The Board of Directors of the Company 
has recommended a dividend of ` 10/- per equity share of the face value of ` 2/- each for the financial year ended September 
30, 2023. The above financial performance is for continuing operations.

Business Performance – Highlights

Among the key highlights during the financial year 2023, the Company received an order worth approximately ` 260 billion 
to supply 1,200 locomotives of 9000 horsepower (HP) for Indian Railways. This is the single largest order in the history of the 
Company. The locomotives would be delivered over an eleven-year period, and the contract includes 35 years of full service 
maintenance. This is an outstanding achievement!

The Company is also supplying steel tank traction transformers for the 1,200 locomotives as part of the above-mentioned order. 
These steel tank transformers are competitive and more efficient when compared to the aluminum option. It won several big 
orders for supplying large power transformers to India’s largest electric power transmission utility as part of the customer’s 
efforts for integrating renewable energy.

In a step to address the fast-growing demand for electric vehicle (EV) charging infrastructure in India, the Company acquired 
the EV division of Mumbai-based Mass-Tech Controls Private Limited. The division is engaged in design, engineering and 
manufacturing of a wide range of alternate current chargers, and 30 to 300kW capacity direct current chargers for various end 
applications for EVs. The addition of products will complete the Company’s portfolio of e-mobility solutions. It will also address 
the needs of the Indian market, which has unique requirements such as lower power rating and parallel charging.

Earlier in the financial year 2023, the Company launched its first industry-ready 5G routers. The applications on industrial 5G 
offer long-term benefits to a wide range of customer segments that depend on a strong communication backbone. These 
include intralogistics, autonomous machines, industrial edge, remote diagnostics, augmented reality, assisted work, wireless 
backhaul, edge computing and mobile equipment. The availability of 5G is a milestone on the path to Industry 4.0, in which 
smart factories become more flexible and productive thanks to end-to-end digitalization and the Internet of Things. 

Digital transformation

The Company achieved a significant milestone for the Siemens Xcelerator platform with the inclusion of 100 India-relevant 
digital use and reference cases across multiple industries such as Food & Beverage, Data Centers, Commercial Buildings, Power 
Utilities and others. Siemens Xcelerator is an open and evolving digital business platform that comprises a comprehensive, 
curated portfolio that includes digital and Internet of Things (IoT)-enabled offerings (software, hardware and digital services) 
from Siemens, and certified third parties. 
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Part of the Siemens Xcelerator portfolio is Industrial Operations X, an open and interoperable portfolio for automating and 
operating industrial production and Building X, a scalable digital building platform to digitalize, manage and optimize building 
operations.

This milestone is evidence of the progress that the Company has made over the past year with Siemens Xcelerator and a powerful 
ecosystem, which enables it to support the increasing demand for digitalization and decarbonization solutions in India.

Sustainability

The Company’s sustainability goals are defined under the holistic DEGREE framework (Decarbonization, Ethics, Governance, 
Resource Efficiency, Equity, Employability). The Company ensures and prioritizes sustainability in its own operation and has 
adopted a ‘value chain approach’ – supporting both its suppliers as well as customers on their sustainability journey.

Continuous efforts are being made to decarbonize the operations of the Company in the areas of space optimization, energy 
efficiency, resilience and green electricity. The Company has installed advanced HVAC chiller system technology as well as 
energy-efficient equipment and solutions for thermal storage and day light harvesting. Green electricity is generated through 
roof top solar panels in the factory premises and also through a power purchase agreement. In addition, it has initiated a 
program for decarbonization of the supply chain. It involves assessment of emissions, decarbonization solutions and carbon 
reduction targets. 

G-AVATAR, the Global Data Monitoring & Remote Analysis Center for Building Related Data located in the Company’s Kalwa 
factory complex, is a showcase of digitalization for energy management and carbon reporting. It monitors over 14,000 data 
points from 1,300 locations across 90 countries. 

The Company empowers its customers to accelerate their sustainability goals along three impact areas: decarbonization and 
energy efficiency, resource efficiency and circularity, people centricity and societal impact.

Further details on ESG disclosure of the Company can be found in the Business Responsibility and Sustainability Report.

Business Responsibility 

The Company considers it as its economic, environmental and social responsibility to foster sustainable local development and 
add value to the local economy in which it operates. Its CSR projects are long-term in nature and designed to create sustainable 
value to society.

Through various initiatives, the Company supports over 83,000 students and trainees every year across their entire learning 
cycle of Science, Technology, Engineering and Mathematics (STEM) education.

The Company’s Dual VET (Vocational Education and Training) program has seen remarkable success. Over 53,000 trainees benefit 
every year through the program, which is currently implemented at over 350 government Industrial Training Institutes (ITIs) 
across 17 states. As part of the program, thousands of micro, small and medium enterprises (MSMEs) provide in-plant training 
to the ITI trainees. The Dual VET program is being implemented in collaboration with Deutsche Gesellschaft für Internationale 
Zusammenarbeit GmbH (GIZ), Ministry of Skill Development and Entrepreneurship, Government of India and Tata STRIVE.

During the financial year 2023, Siemens Scholarship Program completed 10 years since it was launched in 2013 with 20 
students. It has since expanded to 1,335 meritorious and deserving students from 125 government engineering colleges across 
27 states in India. The program enables access to quality education to economically disadvantaged communities based on the 
German model of Dual Education and ensures equal opportunity for girls.

Another key initiative is Project Jigyaasa aimed at promoting curiosity-based learning and encouraging students to take up 
Science, Technology, Engineering and Mathematics (STEM) careers. It promotes STEM education through science fairs where 
school teams build innovative projects that address real-life problems. Project Jigyaasa is currently being implemented in 13 
locations across seven states in India. 

Under social and environment focus areas, Project Asha continued to work towards enhancing living conditions for over 600,000 
people in over 100 villages in Palghar and Aurangabad. It follows an integrated development model and leverages simple, 
inclusive technology. The Company also provided humanitarian assistance to communities affected by the floods in Delhi.

These are a few highlights – you will find more details in the CSR Report later in the Annual Report as well as in the Business 
Responsibility and Sustainability Report.

People Excellence 

The Company values, encourages and practices a sharing culture. It is thanks to this culture of empowerment and collaboration 
between teams and people that the Company has performed well yet again. A strong growth mindset, a feeling of belonging 
and trust are key to building long-lasting partnerships within the organization as well as with customer and partners. During 
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the financial year 2023, the Company implemented measures to strengthen its internal practices and the overall culture for 
employees while enhancing its employee value proposition. 

The Company recognizes that up-skilling, re-skilling and cross-skilling of its people is crucial for its continued success. In financial 
year 2023, it focused on capability building in technical skills, leadership readiness as well as upskilling of people engaged in 
manufacturing, sales, and engineering to build a flexible and competitive workforce. It also recruited experts in engineering, 
sales, and digital domains in line with business requirements.

Several learning and development initiatives were launched, covering leadership capability, sustainability and Siemens 
Xcelerator. One such program is Lead, Empower, Accelerate, Practice (LEAP), which is an action-oriented learning program 
to build leadership capabilities aligned to the Company’s strategic priorities. The Company recorded over 227,000 cumulative 
hours of learning during the financial year 2023.

Outlook 

The geo-political tensions continued to escalate around the world in financial year 2023. The US economy did witness 
improvement as seen in the better-than-expected GDP growth in the latter part of the financial year. However, the economies 
of Europe and China remained subdued and are expected to experience slower growth. Elections are also scheduled in many 
democratic nations across the world in financial year 2024. 

In spite of these challenges and risks, the global economic growth expectations can be viewed with cautious optimism – with 
a growth rate of 2.7 percent in financial year 2024 compared to 3 percent in financial year 2023. There is little probability of 
global recession as many feared in the beginning of the financial year and the focus will be on growth, inflation and monetary 
policy. The trend in commodity prices also needs to be watched in the next financial year. This is especially true for ‘green metals’ 
such as copper, nickel, zinc and cobalt that are key raw materials for clean energy applications.

India has been largely immune from the economic turmoil. In spite of global economic risks, India will be the fastest growing 
economy for the next few years and a preferred emerging market for investments. India has gained a strong presence in various 
global diplomatic and trade forums. It has made progress towards achieving its goal to be a global manufacturing hub. As global 
supply chains seek to diversify, India stands to gain as a stable destination for manufacturing and business.

The General Elections in 2024 may cause a momentary pause in tendering for large projects but will not disrupt the long-term 
growth trajectory, which is intact due to our nation’s political stability and consistency in policy measures. The GDP growth rate 
is also expected to pick up momentum, moving from the current 6.4 percent to above 7 percent in the next 3-4 years.

Siemens Limited is best placed to support India in its growth story. Whether in Energy, Infrastructure, Manufacturing or Mobility, 
Siemens Limited is well positioned to provide technologies and solutions that can address India’s requirements. In tune with the 
increased capital expenditure seen across sectors, the Company too announced capital expenditure of ` 416 crore to expand 
its manufacturing capacity and strengthen the product portfolio. The investment is toward capacity expansions of Power 
Transformers used in the Power Transmission business and of Vacuum Interrupters for Medium Voltage Switchgear used in the 
Power Distribution sector. The expansion in capacities of both these products will enable the Company to meet the growing 
demand both in India and globally. 

I am certain that the Company – with its strong corporate governance, technology, products and people – will march forward in 
its successful, sustainable and profitable growth journey.  

In conclusion, I would like to wish good health and safety and sincerely thank our customers, the board, the management, 
unions and most importantly, the dedicated employees for their consistent support and commitment to Siemens Limited.

Deepak S. Parekh

Chairman

Mumbai, Tuesday, 28th November 2023
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of 5 (five) years with effect from 1st March 2024 to 28th February 2029 pursuant to the provisions of the Act and Rules 
framed thereunder, subject to approval of Members of the Company and Central Government, and such other approvals 
/ permissions, if and as may be required in this regard.

Mr. Wrumnig, 58 years, has done his studies in Applied Business Administration at the University of Klagenfurt, Austria and is 
a Master of Social Sciences and Economics. Mr. Wrumnig is the Chief Financial Officer (“CFO”) of Siemens Aktiengesellschaft 
Österreich, Austria since October 2016. In his professional career in Siemens since 1990, Mr. Wrumnig has held various senior 
positions like CFO of Diagnostics Division of Siemens Healthcare Diagnostics, USA; CFO Business Unit Health Services Siemens 
Medical Solutions, USA; VP Finance Program and System Development Siemens Aktiengesellschaft Österreich; CFO Siemens 
s.r.o., Slovakia; CFO Siemens Telefongyár Kft., Hungary, etc.

Further details of Mr. Wrumnig pursuant to Regulation 36 of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (“Listing Regulations”) and Secretarial Standard - 2 on General Meetings is provided in the Annexure to this 
Notice.

Terms and conditions of appointment including those relating to remuneration:

(i)	 Salary package

	 The Salary package of Mr. Wrumnig shall be in the range of ` 2,250,000/- (Rupees Two million Two hundred and fifty 
thousand) per month to ` 5,000,000/- (Rupees Five million) per month. Salary package includes Basic Salary and 
Allowances.

(ii)	 Perquisites / Benefits 

	 In addition to the above-mentioned Salary package, Mr. Wrumnig shall also be entitled to perquisites / benefits like  
Rent-free furnished / semi furnished accommodation or House Rent Allowance equivalent to 50% of Basic Salary in case 
he makes his own arrangement or Stay in a hotel for self in case no accommodation is provided by the Company and such 
other housing related benefits, the expenditure incurred by the Company on accommodation, gas, electricity, water and 
furnishing, if provided, shall be valued as per prevailing Income Tax (‘IT’) Rules, from time to time; Medical reimbursement 
for self and spouse (including domiciliary medical expenses) at actuals; Leave, Home Leave, Long Service Award; Club 
Fees (one club – excluding life membership fee); Company maintained two cars with single driver (fuel expenses, repairs 
and maintenance, insurance on both the cars will be reimbursed at actuals); Communication facilities (personal long 
distance calls will be borne by him); Business class travel, Meal coupons as per IT Rules, Retirement/Pension as per home 
country rules and such other Perquisites / Benefits as per Company rules and as may be approved by the Board and / or 
NRC from time to time. 

	 The perquisites and allowances shall be valued as per the IT Rules, wherever applicable. In the absence of any such Rules, 
they shall be evaluated at actual cost.

(iii)	 Other benefits

	 Other benefits to Mr. Wrumnig include Life Insurance and personal accident insurance coverage as per Rules of the 
Company, Global health insurance coverage, participation in the equity based compensation programs of Siemens AG, 
Germany / Siemens Limited, as applicable from time to time, reimbursement of expenses incurred on arrival and returning 
to home country after completion of tenure and such other benefits as may be approved by the Board of Directors / NRC 
from time to time. Mr. Wrumnig is also entitled for certain delegation related benefits such as travel with family at the 
start and end of delegation, relocation service, settling-in related expenses, home search, temporary accommodation, 
shipment of household goods, furniture allowance, tax support, support for settling-in for spouse, repatriation related 
expenses and such other delegation related benefits as per Company rules and as may be approved by the Board and / or 
NRC from time to time. 

(iv)	 Performance Linked Incentive

	 Mr. Wrumnig shall also be entitled to remuneration by way of Performance Linked Incentive (PLI) based on the specific 
goals mutually set and approved by the Board of Directors / NRC, from time to time, provided there is flooring of 0% or a 
capping of 200% of the target PLI if the total achievement value lies beyond the values of 0% or 200%. This is subject to 
guidelines of Siemens AG, Germany / Siemens Limited, as applicable from time to time.

(v)	 Severance fees

	 In case of termination of employment by the Company before end of his term as ED and CFO, excluding the following 
circumstances: (a) resignation; (b) vacation of office under the provisions of Section 167 of the Act read with Rules 
framed thereunder; (c) winding up of the Company due to his negligence or default; (d) guilty of fraud or breach of trust 
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ENERGY

As a leader in energy technology, the Company’s Energy 
Business offers products, solutions and services across the 
entire energy value chain, supporting customers through the 
transition to a more sustainable world, based on its innovative 
technologies. Its offerings encompass power and heat 
generation making the most of our energy sources to support 
the energy transition, grid technologies with innovative 
products and solutions for efficient, reliable and flexible 
power transmission, transformation of industry with reliable 
products, systems and services that deliver sustainable value 
across customers’ operations and energy services on and off-
site services for optimal performance and maximum success.

It also helps deliver decentralized, flexible and efficient 
power; manage the complexities of the grid; improve and de-
risk aging assets; and connect supply and demand through 
storage technologies such as grid-scale batteries and Power-
to-X technologies. The Energy Business has a broad customer 
base that includes oil and gas, utilities, independent power 
producers, engineering, procurement and construction 
companies (EPCs), transmission system operators and 
industrial companies in sectors such as cement, metals and 
petrochemicals. 

The Energy Business increased its focus on delivering 
technologies such as decarbonization for industries, 
digitalization, grid stabilization, hydrogen and storage 
solutions. The growth in demand for power generation and 
transmission solutions provided by the Energy business is 
driven largely by industrial captive power plants, investments 
in clean energy, capacity enhancements and grid stabilization 
due to integration of renewable energy. 

Among the highlights, the Energy Business will supply steel 
tank traction transformers for 9000 HP locomotives. It won 
several orders for supplying power transformers to India’s 
largest electric power transmission utility as part of the 
customer’s efforts for integrating renewable energy. It also 
received safe practices appreciation from ArcelorMittal Nippon 
Steel (AM/NS) Surat among others. Its Power Engineering Unit 
celebrated 25 years since its formation in 1998. 

For the financial year 2023, New Orders increased by 8.7 
percent to ` 67,722 million, Sales (excluding Other operating 
revenues) increased by 13.0 percent to ` 59,869 million, 
while Profit from Operations was ` 6,873 million compared to 
` 5,648 million in the previous year.

Outlook 

The Government of India’s initiatives to increase focus 
on demand growth and on the 3Ds – decarbonization, 
decentralization and digitalization – is beginning to bear 
results. With the Union Budget 2023, the Government of 
India reiterated its commitment and focus on sustainability, 
allocating ` 350 billion of priority capital investment aimed 

at helping achieve net zero by 2070. This is a big boost for 
the nation’s energy transition and contribute to the country’s 
energy security. Further, India aims to be a global green 
hydrogen hub with approved investments of 2.3 billion USD 
and additional 125 GW of renewables.

The Company’s Energy Business has the capabilities to help 
power generation and transmission companies in India 
supply affordable, sustainable and secure energy, as well as 
decarbonize industrial operations.

SMART INFRASTRUCTURE 

The Company’s Smart Infrastructure (SI) Business combines 
the real and digital worlds across grid infrastructure, industrial 
infrastructure, and urban infrastructure, enhancing the way 
people live, work, and significantly improve efficiency and 
sustainability. It is shaping the market for intelligent, adaptive 
infrastructure for today and the future.  “Smart infrastructure 
is sustainable infrastructure”. The Business helps to pave the 
way to an all-electric world, by supporting the transition from 
fossil energy sources today to renewable energy sources and 
supporting the growth of eMobility. The Business also helps 
buildings (that account for 40 percent of the world’s energy 
use) become more people-oriented and more sustainable.

SI provides customers with a comprehensive end-to-end 
automation and digitalization portfolio from a single source 
– with products, systems, solutions, and services from point 
of power generation all the way to consumption. The SI 
Business has performed well during the financial year 2023 
with increased demand for solutions across sectors such 
as grid infrastructure, industrial infrastructure, and urban 
infrastructure.

Among the highlights, the SI Business received orders for i) 
strengthening reliability of power distribution systems (under 
Revamped Distribution Sector Scheme) with automation, 
cybersecurity, distribution management systems and 
simulation; ii) for helping metals, minerals and mining 
companies expand and upgrade their capacities; and iii) 
assisting data centers and commercial buildings in improving 
their energy and operational efficiency by supply of building 
management systems and IOT solutions.

The Business also made a strategic acquisition of the 
e-Mobility business of Masstech Controls to offer competitive 
charging portfolio and strengthened on existing partnerships 
in e-mobility space. Similarly, the Business also bagged key 
projects in sustainability space, including helping diverse set 
of customers, from hospitality to airports, reduce their energy 
consumption and improve their carbon footprint.

For the financial year 2023, New Orders increased by 24.8 
percent to ` 65,629 million, Sales (excluding Other operating 
revenues) increased by 20.0 percent to ` 53,963 million, 
while Profit from Operations was ` 6,587 million compared to 
` 3,918 million in the previous year. 

















		

	 The Company Secretary is the Secretary to the Committee.

	 The Chief Executive Officer, Chief Financial Officer, Head of Accounts, Internal Auditors and the Statutory Auditors are 
permanent invitees to the Meetings.

	 Terms of reference

	 The terms of reference of the Audit Committee are briefly described below:

	 1)	 Oversight of the Company’s financial reporting process and the disclosure of its financial information to ensure that 
the financial statement is correct, sufficient and credible.

	 2)	 Recommending to the Board, the appointment, re-appointment and, if required, the replacement or removal of the 
statutory auditor and the fixation of audit fees.

	 3)	 Reviewing and monitoring the auditor’s independence and performance and effectiveness of audit process.

	 4)	 Recommending to the Board, the appointment and remuneration of Cost Auditor. 

	 5)	 Approval of payment to statutory auditors for any other services rendered by them. 

	 6)	 Reviewing, with the management, the annual financial statements before submission to the Board for approval, 
with particular reference to:

		  a. 	 Matters required to be included in the Directors’ Responsibility Statement to be included in the Board’s report 
in terms of the Companies Act, 2013;

		  b. 	 Changes, if any, in accounting policies and practices and reasons for the same;

		  c. 	 Major accounting entries involving estimates based on the exercise of judgment by management;

		  d. 	 Significant adjustments made in the financial statements arising out of audit findings;

		  e. 	 Compliance with listing and other legal requirements relating to financial statements;

		  f. 	 Disclosure of any related party transactions; and

		  g. 	 Qualifications in the draft audit report.

	 7)	 Reviewing, with the management, the quarterly financial statements before submission to the Board for approval.

	 8)	 Reviewing, with the management, performance of internal auditors, adequacy of the internal control systems.

	 9)	 Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit department, 
staffing and seniority of the official heading the department, reporting structure, coverage and frequency of 
internal audit.

	 10)	 Discussing with internal auditors any significant findings and follow up there-on.

	 11)	 Reviewing the findings of any internal investigations by the internal auditors into matters where there is suspected 
fraud or irregularity or a failure of internal control systems of a material nature and reporting the matter to the 
Board.

	 12)	 Discussion with statutory auditors before the audit commences, about the nature and scope of audit as well as post-
audit discussion to ascertain any area of concern.

	 13)	 To look into the reasons for substantial defaults in the payment to the depositors, debenture holders, shareholders 
(in case of non payment of declared dividends) and creditors.

	 14)	 To review the functioning of the Whistle Blower mechanism.

	 15)	 To scrutinize inter-corporate loans and investments. 

	 16)	 To review guidelines for investing surplus funds of the Company.

	 17)	 To review investment proposals before submission to the Board. 

	 18)	 To review proposal for mergers, demergers, acquisitions, carve-outs, sale, transfer of business / real estate and its 
valuation report and fairness opinion, if any, thereof.

	 19)	 Approval or any subsequent modification of transactions of the Company with related parties.

	 20)	 To approve the valuation of undertakings or assets of the Company, wherever it is necessary.
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	 XIV.	 a.	 General Body Meetings

Financial Year Meeting and Venue Day, Date and Time Special Resolutions passed
2021-22 65th Annual General 

Meeting (AGM) held via 
Video Conferencing

Tuesday, 14th February 
2023, at 4.00 p.m. 
(IST) 

No special resolution was passed

2020-21 64th Annual General 
Meeting (AGM) held via 
Video Conferencing

Friday, 4th February 
2022; 4.30 p.m. (IST)

Change in place of keeping Registers 
as prescribed under Section 88 of 
the Act and copies of Annual Returns 
under Section 92 of the Act, together 
with the copies of certificates and 
documents required to be annexed 
thereto or any other documents as 
may be required.

2019 - 20 63rd Annual General 
Meeting (AGM) held via 
Video Conferencing

Friday, 12th February 
2021; 4.30 p.m. (IST)

No special resolution was passed

		  b.	 Pursuant to Section 110 of the Act read with Companies (Management & Administration) Rules, 2014, the 
following Special Resolutions were passed by the Members by way of Postal Ballot during FY 2022-23:-

Particulars of the 
resolution

Appointment of  
Mr. Deepak S. Parekh 
(DIN: 00009078) as a 
Director of the Company

Appointment of  
Mr. Shyamak R. Tata 
(DIN: 07297729) as an 
Independent Director of 
the Company

Appointment of  
Mr. Anami Roy (DIN: 
01361110) as an 
Independent Director of 
the Company.

Name of the scrutinizer Mr. P. N. Parikh of Messrs Parikh Parekh & Associates, Practicing Company 
Secretaries

Date of report of 
the scrutinizer and 
declaration of results

30th December 2022 28th July 2023

No. of 
members 

voted 

Number of 
votes

No. of 
members 

voted 

Number of 
votes

No. of 
members 

voted 

Number of 
votes

Valid Votes 1,573 31,57,57,349 1,562 31,52,24,625 2,016 31,46,68,484
In favour 1,282 30,66,92,775 1,532 31,52,15,902 1,553 29,99,55,979
Percentage (%) in 
favour of the resolution

97.13 100.00* 95.32

Against 291 90,64,574 30 8,723 463 1,47,12,505
Percentage (%) against 
the resolution

2.87 0.00 4.68 

Invalid votes NIL
			   * Rounded off

			   Resolution(s), if required, shall be passed by Postal Ballot during FY 2023-24, as per the prescribed procedure.

	 XV.	 Disclosures

		  a.	 Transactions with related parties as per requirements of IND AS 24, are disclosed in notes annexed to audited 
financial statements.

		  b.	 The Company has not entered into any transaction of a material nature with the Promoters, Directors or 
Management, their subsidiaries or relatives, etc. that may have a potential conflict with the interests of the 
Company at large.
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