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SUMMARY (/3

A redistribution of the total volume of work increases GDP by EUR 10.8 billion
(EUR 1051 per household) and reduces (income) inequality.

Study and methodology A perceived well-being, opportunities in the housing market,

. . . ension accrual; and
We were commissioned by ABN AMRO to perform a simulation of b

what would have been the consequences of equal time allocation A GDP.
to paid and unpaid work by men and women.! Our instruction is
based on the assumption of an equitable distribution where men
and women have an equitable share in the total work volume
without this affecting the total volume of work. This assumption
constituted part of our instruction.

Baseline situation and redistribution of hours

On average, women currently work fewer paid hours than men, i.e.

The simulation covers the period between 2010 and 2020 based 20.7 and 33.0 hours per week, respectively. On average, men
on macrodata from CBS, TNO and SCP. Over this period, the devote fewer hours of unpaid work per week to care for children

simulation identifies the effects of a different distribution of work or housework, i.e. 17.4 hours versus 27.5 hours for women.
and background characteristics. The study has a limited scope in However, the total amount of time they devote to such obligations

terms of effects. This scope is limited to a selection of outcome is not significantly different between men and women.
measures relating to work, income and assets, i.e.

A labour force participation, labour input and time use;

A salary and income;

Note: ' Following the employed macro-economic data of CBS, SCP and TNO, this study refers to ‘men’ and ‘women’ as the employed data does. The employed data could not be
disaggregated to reflect for instance gender identity or sexual preferences. Gender diversity is the diversity of expressions and experiences within the aspects of gender identity and

expression (SCP, 2018).
Seo e economisch onderzoek



HIGHLIGHTS

GDP increases with a redistribution of paid and unpaid work.
There is redistribution between men and women.

10.8 B additional GDP

A redistribution of the work volume
results in EUR 10.8 billion additional
GDP as a result of a more efficient
division of paid and unpaid hours.

E=Financial independence

A redistribution of the work volume
results in an increase of women'’s
financial indepence by over 13
percent.

decreases

A redistribution of the work volume
results in a reduction of the wage gap
as a result of the parttime and worked

hours effect.

@ Housing market
A more balanced distribution of the
work volume results in more equal
opportunities on the housing market.
An extra 10 percent of women can
afford a mortgage equivalent to half
the purchase price of an average
owner-occupied home.

Redistribution of time use

A redistribution of time spent across

the entire workforce implies that men

spent 6.1 hours less on paid work and
women 6.1 hours more.

® Healthcare

A redistribution of paid and unpaid
work between men and women does
not lead to more or less absenteeism

or psychosocial workload.
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SUMMARY (2/3)

An redistribution of the total volume of work increases GDP by EUR 10.8 billion
(EUR 1051 per household) and reduces (income) inequality.

A more equal distribution of work and care means that men and
women started doing the same amount of unpaid and paid work
The main variable is paid work: women work 6.1 hours more per
week in a paid job and men less.

The effect of a more equal use of time is different for different age
groups and different household compositions. The differences for
young single adults are small, while the effects for older cohorts or
couples with children are far more significant.

Such shifts in paid and unpaid work do not (by assumption) affect
the total amount of working time per week for men nor women.
Literature shows that no effects are expected to occur on
perceived time constraints, perceived well-being or work-related
stress as a result of a redistribution of working time per week
between men and women.

Macro effects

In macro-economic terms, an equal redistribution of the work
volume increases GDP by EUR 10.8 billion due to a more efficient
distribution of paid and unpaid work. As a result, the income of the
working population will increase on average by EUR 881/year or
by EUR 1,051/year per household.

Hourly wage effects

A change in labour input by men and women can also reduce the
gap in hourly wages between men and women. This study only
calculates the effect on hourly wages through the 'part-time
reduction’. Employees working part-time earn on average 6% less
per hour. Part-time workers are predominantly women. A
gendered redistribution of paid working time also translates into a
more balanced part-time reduction, resulting in a slightly lower
hourly wage for men and a slightly higher hourly wage for women.
Further changes in hourly wages cannot be quantified without
microdata (and are therefore beyond the scope of this study).

Income effects

Shifts in labour input have a significantly different impact on the
incomes of men and women. More hours worked by women means
higher income for women, but lower income for men. The gender
income gap therefore shrinks in this study as a result of the
redistribution of paid working time between men and women.
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SUMMARY /3

An equal redistribution of the total volume of work increases GDP by EUR 10.8
billion (EUR 1051 per household) and reduces (income) inequality.

Effects of income changes

The redistribution of paid working time and hourly wages have
wider effects than income alone. The higher income results in
improved outcomes such as financial independence, opportunities
in the housing market, and pension accrual. A simple redistribution
of paid working time increases the share of financially
independent women by 13 percentage points. However, this comes
at a cost to men as their share shrinks by 6 percentage points. A
similar pattern is seen in the housing market, where the number
of women who can independently rent a home in the private
sector increases by 9 percentage points. In addition, 10
percentage points of women can afford a mortgage equivalent
to half the purchase price of an average owner-occupied home.
For men, these shares narrow by 7 and 10 percentage points,
respectively. More income for women now also means more
pension for women later in life, i.e. EUR 81/month. Conversely, less
paid working time for men means a lower pension income in
retirement, i.e. EUR 104/month. Differences in the degree of
financial independence, wealth through home ownership and
pension decrease as a result.
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OUR INSTRUCTION

This study simulates the effects of greater gender equality in the labour market.

Our instruction

We were commissioned by ABN AMRO to perform a simulation of
the effects of greater gender equality in the labour market. This
simulation study is based on a different distribution of the total
work volume in the labour market. In addition to this, we also
considered the effects of a different distribution of background
characteristics where possible.

The simulations are based on assumptions about the interpretation
of this 'different’ distribution. Our instruction is based on the
assumption of an equitable distribution where men and

women'! have an equitable share in the total work volume without
this affecting the total volume of work. This assumption
constituted part of our instruction.

The simulation covers the period between 2010 and 2020. Over
this period, the simulation identifies the effects of a different
distribution of work and background characteristics. The study has
a limited scope in terms of effects. This scope is limited to a
selection of outcome measures relating to work, income

and assets, i.e.

A
A
A

labour force participation, labour input and time use;
salary and income;

perceived well-being, opportunities in the housing market,
pension accrual; and

GDP.

Note: 'Following the employed macro-economic data of CBS, SCP and TNO, this study refers to ‘men’ and ‘women’ as the employed data does. The employed data could not be
disaggregated to reflect for instance gender identity or sexual preferences. Gender diversity is the diversity of expressions and experiences within the aspects of gender identity and

expression (SCP, 2018).
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BRIEF RESEARCH METHODOLOGY

The present study is a simulation study based on macro-economic statistics and

literature review.

Simulation is not a statement of fact

The present study is a simulation study that presents different
choices of men and women as fact and makes no judgement
about the desirability or feasibility of other different choices. Thus,
the simulation shows counterfactual outcomes, even if there are
(good) reasons why these counterfactual outcomes were not the
actual outcomes. In the baseline situation, there are differences
between men and women that can often be explained, at least in
part. However, this calls for caution in interpreting the results. In
practice, labour market adjustments are often slow, rarely
frictionless, and usually result in adjustment costs. The 'simulated
reality' cannot be achieved overnight, and the transition will not be
without cost.

Partial effects

The study simulates changing outcomes for a selection of topics.
As such, it is not a complete simulation of the effects of different
choices for the distribution of the total work volume. Moreover, the
reality of (in)equality is likely more complex than

the simulations can capture. As a result, the simulations often
show only partial effects.

Literature review and macro statistics

The simulations were performed using macro-economic statistics
and calculation factors obtained from economic literature. No new
empirical research was performed. In that sense, the simulations
simply serve as a first approximation of the effects, however, they
provide scope for conducting further studies to better identify or
break down effects for different groups using more detailed
(micro) data.

Heterogeneity and individual choices

The use of macro-economic statistics inherently limits the scope
for identifying the differences in individual choices. The same
applies to identifying differences between groups with specific
background characteristics. This study provides an abstract
representation of individual choices and only identifies differences
for a small selection of background characteristics.
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DELIMITATION OF THE SIMULATION

The simulations are limited in scope. Inequality is more complex than the
calculations. Data limitations allow only a partial calculation.

Inequality as a system

(In)equality (in the labour market) is a complex phenomenon in
which a range of causes and effects are correlated. The illustration
on the next page shows the correlation between various aspects
of (in)equality in the labour market. Personal preferences, social
expectations and norms, and policies have an impact on the
choices that men and women make regarding their career path,
number of work hours and where they work. At the same time,
career opportunities for men and women may also be different,
e.g. due to differences in access to networks, opportunities for
advancement to a top position, or direct disadvantages

(see Merens, A. (2013)). The effect of these differences is just as
diverse: from differences in hourly wages, to opportunities in the

housing market, pension accrual, or work-related health outcomes.

Conceptual delimination of the simulations

This study does not pretend to offer a detailed account of the
conceptual complexity of (in)equality in the labour market.
Instead, it examines the correlation between choices in time use,
labour force participation and labour input (paid work time) of
men and women.

Due to the limited scope of the simulations, the effects described
in this study are partial effects. The starting point of our
engagement is that men and women allocate their time differently
between paid and unpaid work. This study shows the direct effects
of this allocation where they can be quantified using macrodata
and the economic literature. This has implications for the
interpretation of the results in each chapter:

A The results in Chapters 2 and 3 are bottom-up and therefore
partial due to data limitations, however they are partially
decomposed by age and household type. Where relevant for
the interpretation of the effect, this is indicated in the
simulation results.

A The results in Chapter 4 are top-down and therefore neither
partial nor decomposed by age, household type or other
factors.

Thus, the chapters complement each other. Chapters 2 and 3
outline the distribution of effects without reflecting the overall
effects, while Chapter 4 shows overall effects without
decomposing them.

Note: Using a bottom-up approach means starting from changes at the individual level, whereas a top-down approach implies starting at the aggregated level (the economy as a

whole).
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ILLUSTRATION OF (IN)EQUALITY AS A SYSTEM“

(In)equality is a complex phenomenon of correlated factors such as individual
choices, social norms, and policy.

Growth desire

Employment
sector

g Preferences

Education
choice

Work
experience

Labour participation

©) . e
280, Financial independence e
A

4
. . @ -
ig Cultural and social norms ‘ ‘ Policy .’ aEmg Glass ceiling E% Career outcomes %
Cultural norms Care tasks Childcare Women's Stagnating flow Access to
quota to the top networks
Salary Flow to the top
¢ i Discrimination Large
Role models Social Parental and Tax syStem (Corporate proportion of
EXpeCtatiOnS partner leave Cu|ture) men at the top
4
v
» Effect of childeren < » Labour participation < » Hours worked —
v v v
Part-time/full- Negotiation Working part- Functional level
time skills time v
Purchasing Pension Physiological Psychological
power

A

Source: CPB The Child Penalty in the Netherlands and its Determinants (2021), CPB Gelijk Loon voor Gelijk Werk (2018) [CPB Equal Pay for Equal Work], SCP Ervaren Discriminatie
in Nederland (2020) [SCP Discrimination Experienced in the Netherlands], SCP Werken Aan de Start (2018) [Working on the Start].
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2. DIVIDING WORK AND CARE

Time use, labour force participation and labour input
Differences by age and household type

Preferences for work

Preferences for division of work and care responsibilities
Simulations

Consequences for perceived time pressure
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Consequences for work-related stress complaints



TIME USE(/2

Men and women allocate their time differently between paid and unpaid work.
The allocation is relatively stable over time.

Time use

Time use by the working population can be divided into four
different categories:

A paid work for an employer or as self-employed;

A unpaid work such as housework, grocery shopping and caring
for children or other relatives;

A free time for hobbies, social engagement and relaxation;
A personal care including sleep.

This study focuses on the time allocated to paid and unpaid work,
and the differences between men and women in this respect.

Differences and similarities between men and women

Dutch time use survey shows that the total amount of time that
men and women allocate to work and care obligations - the
combination of paid and unpaid work - is the same (SCP/CBS,
2016).

This is not only the case in the Netherlands, but is also
corresponds with studies conducted in other countries (Bianchi et
al. 2012).

The total amount of time allocated to work and care obligations
has seen little change in recent years. However, a slight shift can
be seen in the allocation of time from care to paid work among
women. The shift among men is in the opposite direction, i.e. from
paid work to care (SCP, 2020).

Among groups with different characteristics other than gender,
there are large differences in the total amount of time allocated to
work and care obligations. For example in 2016, working young
parents allocated an average of 60 hours per week to work and
care obligations, while the average for the Netherlands is 50 hours.

Research by the SCP provides evidence that the time constraints
experienced have a net effect on the total amount of time
allocated to work and care obligations. This means that the time
constraints for men and women need not change when the work
volume is redistributed as long as this redistribution is
accompanied by a simultaneous division of care and household
responsibilities.

Source: SCP/CBS Tijdsbestedingsonderzoek 2016 [Time Use Study]; SCP De Staat van Nederland 2020 [The State of the Netherlands]; SCP Alle ballen in de lucht [All Balls in the
Air]; Bianchi et al. (2012) Housework. Who did, does or will do it, and how much does it matter?.
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TIME USE®/2

On average, men and women devote the same amount of time to the sum of paid
and unpaid work, but the structure is different.

Men and women differ in how they allocate their time to work and Time use for women and men in 2016
care obligations. The figure on the right shows the amount of time
women and men devote each week to paid work, unpaid work and
other activities. Unpaid work includes housework, grocery
shopping, care for children and other informal care.

In total, both men and women on average devote about 50 hours Women no,8

per week to paid and unpaid work. However, women do relatively
more unpaid work, while men do more paid work. Working men
work an average of 33.0 hours per week, while women work 20.7
hours per week. In contrast, women devote 27.5 hours to unpaid
work compared to 17.4 for men.

The fact that men and women devote about the same amount of
time to paid work suggests that men and women would have the
same amount of time left for other activities if work were
redistributed. In other words, a redistribution of work is not at the
expense of leisure time of either men or women.

Men 33 17,4 17,6

0 50 100 150
Time use (hours per week) among the working population

®Paid work ®Unpaid work Other

Source: Roeters, A. (2019). Een week in kaart (editie 2) [Time use in the Netherlands; a week on the cards]. Sociaal en Cultureel Planbureau .
Note: The data in the figure are based on the Time Use Study conducted by SCP/CBS (2016) and are self-reported hours of people aged 20 to 65 years. This includes overtime (paid

or unpaid). The hours paid work are lower than when compared to the population with a paid job.
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FROM TIME USE TO THE LABOUR MARKET

In 2020, the male and female participation rate was 86.3 percent and 76.2
percent, respectively. Men spent 10 hours/week more in paid work than women.

Differences in time use can also be seen in the labour market. Men Labour force (top) en working time (bottom)
have a slightly higher labour force participation rate than women.

They al K h 100
ey also work more hours on average. % I . . . . . o o ° : :
The difference in male and female labour force participation rates o ® ® * ® ® ® ® ¢ ¢
is relatively small and gradually decreasing. Female labour force O 60
participation rate is increasing, which is likely due to changes in 5 40
culture, education level and policy (CPB, 2019). In contrast, male 9
labour force participation rate has remained virtually unchanged in © 20
recent years. CPB (2019) shows that the labour force participation 0
rate among old male adults is increasing, while the labour force 2009 2010 2012 2013 2014 2015 2016 2017 2018 2019 2020
participation rate of young male adults is declining. o Men —@—\Women
There is a larger difference between men and women in paid work jg °
time. While the working male population on average undertakes © O 3 D A A A A AR A A A —
about 40 hours of paid work per week, the working female E 8 30 o o o o o
population does just under 30 hours of paid work per week. 0325 ¢ ® ® ® > >
According to the Netherlands Bureau for Economic Policy Analysis < £ 20
(CBP) (2019), personal preferences and social norms play a gg 11(5)
significant role in women'’s decision to work part time. The average ~ o
number of paid hours of work among women has increased over 0

the past decade, while the average among their male counterparts 2009 2010 2012 2013 2014 2015 2016 2017 2018 2019 2020

has declined slightly. ®—Men —@—\Women

Source: CPB (2019), Arbeidsparticipatie, gewerkte uren en economische zelfstandigheid van vrouwen [Labour force participation, hours worked and economic independence of
women]. CPB (2018), Notitie Arbeidsparticipatie [Note on labour participation]. The figures are based on CBS statline: Arbeidsdeelname; kerncijfers [Labour participation; key
figures].

Note: Figures are for persons aged 15-65 years, excluding school students. The upper panel shows figures for the labour forces; t ower panel shows figures for employe

persons only. Overtime (paid or unpaid) is not included. CSV e eCconomiscin onderzoe



DIFFERENCES IN HOURS WORKED{2

Differences in labour force participation and paid work increase with age. This is
correlated to family formation and household type.

Age and household type

Differences in paid work vary with age and household
characteristics. The upper panel in the figure on the right shows
that male and female differences in the average amount of paid
work time in 2020 increase with age. For adults aged 20 to 25
years in 2020, the difference is on average just 6 hours per week,
while the difference for adults aged 40 to 45 years, for example, is
11 hours. However, these differences have declined since 2010 (see
lower panel).

There are different reasons for the differences in labour input
across age groups. Research shows that women in older cohorts
tend to work less than men on average (see CPB, 2018). Although
the same applies to a lesser extent to younger cohorts, the cohort
effect can still be seen in the cross-section. Furthermore, women in
age groups 30 to 35 years do relatively less paid work. This is
linked to the choices parents make about the division of paid and
unpaid work when they have children (see next page).

Pai%ISwork time per week (2020 top, 2010 bottom)

Hours per week in 2020

Hours per week in 2010

40

—_ NN N
O o1 © o1 O o1 O U”

- N W A~ w
o O O O O

o

28 39 39 39 39 39

36 36

39
32
50 O Ms Me Mz M2s B, a7
24
| | | | | I |19
20 - 25 25 - 30 30 - 35 35 - 40 40 - 45 45 - 50 50 - 55 55 - 60 60 - 65 65 - 70

Vears years years Vears years yearS Vears years years years

39 40 40 40 39

41 41
37 —
31 32 29
26 26 26 26 25
I I I I I I I I 1
20 -25 25-30 30 - 35 35- 40 40 - 45 45 - 50 50 - 55 55 - 60 60 - 65 65 - 70

years years years years years years years years years years
B Average amount of paid work time for men

® Average amount of paid work time for women

Source: CPB (2018), Notitie Arbeidsparticipatie [Note on labour participation]. CBS statline: Arbeidsdeelname; kerncijfers [Labour participation; key figures].
Note: The figures refer to employed persons aged 20-70 years, excluding school students. Overtime and unpaid hours are not factored into the calculation.
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DIFFERENCES IN HOURS WORKED<(2/2)

Differences in labour force participation and paid work increase with age. This is
correlated to family formation and household type.

In 2020, differences can also be seen in male and female labour Hours/week single adults, couples and couples with children
input, depending on their household type. The figure shows the Single adults
male (blue) and female (red) labour input in hours per week by 40 5 iz o934 38 39 33 S5 365 33
age and household type (from top to bottom: single adults, § 20 2/ 27
couples, and couples with children). 320 I I I I I I I II II I
[%2]
Three things stand out: 3 18 I
. . . T 20 - 25 25 - 30 30 - 35 35 - 40 40 - 45 45 - 50 50 - 55 55 - 60 60 - 65 65 - 70
A For single adults, the differences between men and women years years years years years years years years years years
are relatively small, i.e. between 5 and 7 hours per week. o CoursJIes with no children o
8 36
A The differences for younger couples with no children are also x 40 52 5 5 33 52 52 28 25 23 2617
small. Larger differences are only seen in older age groups. g 20 II II II II II II II II I I
This may be due to cohort effects (earlier generations made > 0 I I
different choices), but also to the fact that these age groups § 20 - 25 25 - 30 30 - 35 35 - 40 40 - 45 45 - 50 50 - 55 55 - 60 60 - 65 65 - 70
used to have children living at home but that is no longer the I years years years years years years years years years years

case. Couples W|th ch|Idren

i . . 40
A The largest differences are seen in the group of households 3 20
with children, regardless of age. On average, men in this g 20
family type work full-time and women (largely) part time. ¥ 10 I I
3 0
T 20 - 25 25 - 30 30 - 35 35 - 40 40 - 45 45 - 50 50 - 55 55 - 60 60 - 65 65 - 70

years years years years years years years years years years

B Men mWomen

Source: CBS statline: Arbeidsdeelname; kerncijfers [Labour force participation; key figures]
Note: Couples with children are couples where at least one person has a parent-child relationship with the child living at home, regardless of the age. CBS statline:
Arbeidsdeelname; kerncijfers [Labour force participation; key figures] does not report average hours/week worked for couples with children in the age 20 - 25 years and 65 - 70

years. .
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DIFFERENCES IN PREFERENCES?

Men and women find work equally important but women express a preference for
part-time work.

Preferences for part-time work Statements about work and leisure

At least part of the differences between men and women in labour el . .
. . . . 10 WOrkK IS Im rtan rm - V men
input can be explained by differences in preferences. Based on ala workis important for my sefi-deveiopme 87

survey data from the Emancipatiemonitor 2020 (Emancipation [ think it s important to have paid work. because |1 71
Monitor), three observations can be made: it allows me to contribute to the society

. . | think it is important to have paid work because
A Men and women place equal value on the importance of paid o Intoraction with others I -
work. Self-development, social engagement and participation _ . L
. . . . .. Paid work is important to me because it gives _ 44
in society are seen as important reasons for having a paid job. me social standing 40

A Women place less value on having a full-time job than men. | enjoy my work very much |||, 5

For example, 68% of the female respondents say they would

prefer not to work full time, compared to 46% of their male rerer ot o v e e ey o Neve time | — G5
counterparts. These differences in preferences likely

i P P I am willing to make sacrifices in personal 4
contribute to the lower amount of paid work time among b aidivastealloedils |

women.

N
~

| would like to be in a top position

A Male respondents say they are more focused on building a

career. Their willingness to make sacrifices in their personal | would like to grow into a higher position
lives for their careers is higher, as is their desire to advance to

a higher position.

45

(©)

20 40 60 80 100
Percentage of the respondents
m\Women EMen

Source: SCP Emancipatiemonitor 2020 (Emancipation Monitor).
Note: The figure refers to individuals aged 16-64 years, not including scholars and people in (pre-)retirement. It shows the percentage that agrees with the statement. The survey

does not ask for the time that women on average want to spent on other things such as taking care for children/relatives.
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DIFFERENCES DUE TO HOUSEHOLD TYPE

Men and women report different preferences by household type. Partnered
women with children overwhelmingly prefer to work part time.

Differences between reported male and female preferences are
related to household type. The figure shows women'’s responses
compared to men's, where the figures in bold print represent
statistically significant differences.

Again, three things stand out:

A

Single women are more likely to consider it important to
contribute to society through paid work than their male
counterparts. This difference disappears for couples and
couples with children.

Women in this household type, i.e. households with couples
and couples with children, express a higher preference for
part-time work. The preference for part-time work is greater
among couples with children than among couples with no
children.

Partnered women with children also report significantly less
interest in advancing to the top or a higher position. This is

not the case for single women or partnered women with no
children.

Source: SCP Emancipatiemonitor 2020 (Emancipation Monitor).
Note: ‘Time spend on other things’ is not defined by SCP. This can be, for example, time for informal care or care of children.The figure refers to individuals aged 16-64 years, not
including schoolchildren and people in (pre-)retirement. Parents referred to in the figure are parents with children

Differences in preferences for work and leisure

Paid work is important for my self-development

| think it is important to have paid work, EF 17
because it allows me to contribute to the... L

| think it is important to have paid work because
of interaction with others

Paid work is important to me because it gives
me social standing

| enjoy my work very much

| prefer not to work full-time as | can have time —
for other things | 35

I am willing to make sacrifices in personal
relationships for my career

| would like to be in a top position

| would like to grow into a higher position 15

-20 -10 0 10 20 30 40

Percentage point difference between women and men'’s
responses

mUnpartnered with no children ®Partnered with no children = Partnered with children
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PREFERENCES DIVISION OF CARE RESPONSIBILITIES

The majority of the parents (62 percent) want an equitable division of care
responsibilities but only a minority succeed in achieving this (34 percent).

Although women are more likely to express a preference for part-
time work when they have children, the majority of the parents
express a parallel desire for an equitable division of care
responsibilities. The bar chart shows the division of responsibilities
in households with children. The column on the left shows how
parents would ideally divide work and care responsibilities, while
the column on the right shows how parents do so in practice.

Ideal

In total, 62% of the parents say they would prefer to divide the
care responsibilities equally. This desire does not necessarily mean
that men would have to work more: Of this group, 18% prefer that
men with an equitable share of the care responsibilities also work
more. There are no differences between fathers and mothers in the
reported preference for an equitable division of work and care
responsibilities (see SCP, 2020).

Reality

This proves more difficult in practice: only 34% of parents manage
to share equally in care responsibilities. The difference lies mainly
in the group of parents where men work more and women take on
more care responsibilities. This group grows to 44% in practice,
versus 16% in the reported ideal situation.

Source: SCP Emancipatiemonitor 2020 (Emancipation Monitor).

Ideal and actual division of work and care

Percentage of the respondents

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

. -

10%

Ideal Actual
® Work/care equal ® Man more work/woman more care
Other ®Man more work/care equal

Work equal/women more care E Never thought about it

Note: The figure describes parents with children under the age of 18. A difference of less than 7 hours per week is considered balanced distribution.
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Simulation®4

DIFFERENT TIME ALLOCATION PATTERNS(/2

Equal distribution of work time across the labour force means that men spend 6.1
hours less in paid work and women 6.1 hours more.

An equitable distribution of work and care responsibilities need Simulation of labour force (top) and single adults (bottom)
not mean that men and women spend more time in paid and
unpaid work. The sum of paid (red) and unpaid hours (blue) is
about the same for men and women, only the distribution is

S Observation 2016
different. £
2

Scenario 50/50
Labour force

If the entire labour force were to equitably share the paid and
unpaid work time per week, men would spend 6.1 hours less in Scenario 50/50
paid work per week and women 6.1 hours more. In this situation,

Observation 2016

Men

men and women would engage in 26.9 hours of paid work and 0 24 48 72 96 120 144 168
22.5 hours of unpaid work per week. Hours/week
istributi ime i 5 i | 349 20 |
The redistribution of work time is not constant for all household s ¢ Oiserestion 2018 LS
types. The differences for single adults, couples with no children, i? 2 Gimuat
i ' = | 358 168
and couples with children are shown below. °5q Simulatie 50/50  EEEER NN
[OR
o o]
Single adults £ § ~ . Observation 2016 36,7 13,6
g2 2
Single men and women worked almost the same amount of timein =25 Simulatie 50/50 358 16,8

2016: 36.7 hours and 34.9 hours, respectively. However, women

allocate a lot more time to unpaid work. With an equal distribution 24 48 72 96 120 144 168
of work, the amount of time spent in paid and unpaid work Hours/week

changes by 0.9 hours/week, and 3.2 hours/week, respectively.

o

Source: Roeters, A. (2019). Een week in kaart (Edition 2) [Time use in the Netherlands; a week on the cards]. Social and Cultural Planning Office (SCP).
Note: Due to rounding to one decimal place, the change in hours for men and women from the current situation to the simulation may differ by 0.1 hours.

Seo e economisch onderzoek



Simulation®@#

DIFFERENT TIME ALLOCATION PATTERNS(2/2)

Equal distribution of time among working partnered parents means that fathers
do 17.8% (7.3 hours) less paid work, and mothers 31.6% more.

Couples Simulation of couples (top) and couples with children (bottom)
Partnered men with no children spend 39.1 hours per week in paid oD S Observation 2016
work (red) and 16.8 hours in unpaid work (blue). For women, this is se £
30.2 hours to 22.9 hours per week. An equal distribution of their Ef;@ = Simulatie 50/50
time would result in 4.5 fewer hours of paid work per week for 2<3 .
men and 4.5 hours more per week for women. 397 ¢ Observation 2016 391 1.8

£0 , ,
COUpleS with children 0“36 Simulatie 50/50 34,7 19,9

. . 0 24 48 72 96 120 144 168
The effects are greatest for couples with children. An equal Hours/week
distribution of paid and unpaid work would result in 7.7 hours less c
paid work per week for men: from 41.0 hours per week to 33.3. £ g Observation 2016 G 32,3
Conversely, the amount of time women spend in paid work = £
increases ﬂ_*om 25.6 to 33.3 hour_s per week. Men take on 6.2 hours ;’.% 2 Simulatie 50/50 33,3 26,2
more unpaid work per week, while women take on 6.2 hours less S5
H o

unpaid work per week. $c _ Observation 2016

gz 2

£ Simulatie 50/50 33,3 26,2

o

0 24 48 72 96 120 144 168
Hours/week

Source: Roeters, A. (2019). Een week in kaart (Edition 2) [Time use in the Netherlands; a week on the cards]. Social and Cultural Planning Office (SCP).
Note: Due to rounding to one decimal place, the change in hours for men and women from the current situation to the simulation may differ by 0.1 hours.
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Simulation®/4

A DIFFERENT DIVISION OF HOUSEHOLD AND CARE

Equal allocation of time means that fathers spend 2 hours more per week looking
after their children, and 4.6 hours more on housework.

The time that men and women allocate to unpaid work can be Simulation labourforce (top) and parents (bottom)
further decomposed into different types of responsibilities. 30

25
Labour force 20

- , 15
Within the labour force, housework and household shopping are 10 -
on average the most time-consuming responsibilities per week. On 5 : 10,7 13.9
0

average, women spend 6.4 hours more on housework per week

than their male counterparts. Relatively speaking, the greatest 2016 2016 2016
difference between men and women lies in care responsibilties. Women Men Simulation 50/50
Women spend almost twice as much time on this than their male Labourforce

counterparts. A gendered redistribution of unpaid work will result
in 3.2 hours less housework per week for women and 3.2 hours
more for their male counterparts.

EHousework  ®Household shopping Care for children  ®Informal care

Parents 3

30
The most time-consuming responsibilities with the largest 228 7.1
differences among parents lies in housework and childcare. The 15 —
redistribution of paid and unpaid work will therefore result in 19 15 16,1
fathers spending about 2 hours more per week looking after their 0
children and 4.6 hours more per week on housework, thereby 2016 2016 2016
relieving mothers of these responsibilities for the same amount of Women Men Simulation 50/50
time. Parents

EHousework  ®Household shopping Care for children  ®|nformal care

Source: Roeters, A. (2019). Een week in kaart (Edition 2) [Time use in the Netherlands; a week on the cards]. Social and Cultural Planning Office.
Note: Responsibilities in the household category include cooking and cleaning. Informal care involving providing care for adults, such as informal care.
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Simulation®4

EQUALITY OF PAID WORK TIME IN 2020

The largest increase in paid work time is among women with children and women
over 50 years of age.

Herverdeling van betaald werk Redistribution of working hours for singles and couples with and
o _ _ without children
The redistribution of time devoted to paid work can be further 4 Single

o O O

0
mapped out for different age groups and household types. The .
assumption in this case is that the total amount of work time is
also divided equally between men and women per household 2
type. In all cases, this means that men work less and women 1
work more.

_ _ _ 20-25 25-30 30-35 35-40 40-45 45-50 50-55 55-60 60-65 65-70
The differences are greatest for couples with children and years years years years years years years years years years

women from the age of 50 and older. Women with children will, 4 Couple with no children

0
on average, work 22 to 30 percent more hours than before. 2
Childless women aged 50 years and above also work, on 5
average, 20 to 28 percent more hours than before. : I I

O

o O O

The latter effect is mainly due to the fact that women on average © D0 - 25 25 - 30 30 35 35 - 40 4O - 45 45 - 50 50 - 55 55 - E0 80 - 65 65 - 70
do Iess_ paid work when they have chllo_lren living at hom_e. When Vears years years years years years years years  yeare  years
the children leave home, they are considered a couple with no 40 Couple with children

children. The women who cut back on work did not take on more |

work when the children moved out. 20

The differences between men and women are not as large for 18

single adults. 20-25 25-30 30-35 35-40 40-45 45-50 50-55 55-60 60 -65 65-70
years years years years years years years years years years

u Current situation men = Simulation men Current situation women s Simulation women

Source: CBS statline, rbeidsdeelname; kerncijfers [Labour force participation; key figures]. SCP: Lekker vrij!? (2016) [Enjoying leisure time?]
Note: The figures refer to employed persons aged 20-70 years, excluding scholars. Overtime and unpaid hours are not factored into the calculation. Couples For a detailed

explanation of the household types (singles, couple with no children, couple with children) see Annex on page 49.
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HAPPINESS AND TIME PRESSURE

In general, the Dutch are a satisfied people. A redistribution of work time should
not change this. Perceived time pressure will not change in any event.

Happiness and satisfaction

Dutch male and female respondents reported at almost the same
rate in 2020 that they were happy and satisfied with their lives.
This also applied to the financial situation of their household, their
work, home, amount of free time and social life. Men and women
also have a similar perception of their health. The biggest
difference lies in their feelings of insecurity. Women are less likely
to say they feel safe in 2020.

Time pressure

A different division of work and care responsibilities should not

necessarily lead to a higher or lower perceived sense of well-being.

Research by the SCP (2018) provides evidence that the time
constraints experienced have a net effect on the total amount of
time allocated to work and care obligations. This means that the
time constraints for men and women need not change when the
work volume is redistributed as long as this redistribution is
accompanied by a simultaneous division of care and household
responsibilities.

Satisfaction among women and men

Happiness [
(happy) Satisfied with life ||
(satisfied) Financial situation |
satisfied) work |
Amount of free time (satisfied) _
Social life (satisfied)
Daily activities (satisfied) || G
Physical health (satisfied) _
Mental health (satisfied) _
Feelings of insecurity (safe) _
Home (satisfied) - [

80 100

o

20 40 60
Percentage of respondents

®\Women B Men

Source: CBS statline - Welzijn; kerncijfers, persoonskenmerken [Well-being; key figures, personal characteristics]. SCP/CBS Tijdsbestedingsonderzoek [Time use research] 2016
Note: The reported feelings of insecurity are not further specified by CBS Statline except for the fact that they are categoriezed under Home.
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WORK-RELATED HEALTH OUTCOMES

A different distribution of paid and unpaid work should not necessarily lead to
more or less absenteeism or psychosocial workload.

Absenteeism and psychosocial workload Absenteeism and mental exhaustion among women and men

In 2020, women were somewhat more likely to be absent than 25% 231% 2 8%
: 8%

men (5.0% versus 3.7%). Men and women are almost equally likely

to say that their absence is (partly) due to their work (23.1% versus

22.8%). Women are more prone to mental exhaustion due to their 20%

work than their male counterparts (16.8% versus 14.7%). 16,8%
The correlation between the amount of hours worked, 15% 14./%
absenteeism and mental exhaustion due to work is small. TNO

(2020) has not documented any correlation between burnout and

workload. CBS (2017) provides evidence that the likelihood of 10%

absenteeism increases with contract hours, but decreases with
overtime. The correlation between workload and absenteeism is

Percentage of men/women

therefore ambiguous. However, Hu et al (2016) has documented a 5% 3,7% >or

correlation between workload and the risk of burnout, but only at

a labour input of over 55 hours/week. Such a degree of overtime is

not common in the Netherlands (see CBS Statline; Employees; 0%

degree of overtime hours). Employee absenteeism Absenteeism (partly) due Mental exhaustion due to

rate to work work

A different distribution of paid and unpaid work does not
necessarily result in higher or lower absenteeism or mental
exhaustion among employees.

EMen BWomen

Source: CBS Statline - Psychosociale arbeidsbelasting (PSA) werknemers; geslacht en leeftijd. [Psychosocial workload stress among employees; gender and age]. And CBS Statline
- ziekteverzuim volgens werknemers; geslacht en leeftijd. [absenteeism by employees; gender and age]. Houtman, I. et al. (2020). Oorzaken, gevolgen en risicogroepen van burn-
out. TNO i.0.v. Ministerie van Sociale Zaken en Werkgelegenheid. Beiro, L. Floris, J. (2017). Verschillen in ziekteverzuim tussen bedrijfstakken. CBS Sociaal Economische Trends. Hu,

N. et al. (2016). The Associations Between Long Working Hours, Physical inactivity, and Burnout. .
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3. SALARY AND INCOME

Hourly wage gaps

Explained and unexplained differences
Selection effects and effects of childeren
Partial simulations of income changes
Financial independence

Opportunities in the housing market
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Pension income



HOURLY WAGE GAP BETWEEN MEN AND WOMEN

In 2020, men earned on average EUR 3.50 more per hour than women. The tail-
end of the hourly wage distribution is longer for men than for women.

Differences in hourly wages Devlopment hourly wage (top) and working hours per hourly

. ) wage (bottom)
In 2020, men’s average hourly wage was higher than that of their 20
female counterparts. On average, men earned EUR 25.50/hour, 2 o5 °
while women earned EUR 22.00/hour (top-right figure). Men are 2 ® PY ° ° ° ® ® o o : °
therefore more likely to enjoy a higher hourly wage scale. In total, > 20 4 o PY ° ® ° ° ° °
20% of the hours worked by men earned more than EUR 30/hour g&\ 15
in 2019, compared to 12.8% of the hours worked by women <3 10
(bottom-right figure). f%%v -
Development over time g o

< 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Since 2010, the gap in the average hourly wage has somewhat o Mcn —@—\Women
narrowed. In 2010, the wage gap between men and women was

50 43,9
still EUR 4.13 in favour of men. But by 2015, this gap had narrowed E 40 38,6 %
by EUR 0.36 to EUR 3.77/hour, and even more by 2020, where it =< 31,7
currently stands at EUR 3.50/hour. 2@ 30
D3 10 4,956 l 6,2 4,8
) 2,8 1,7
o 0-10 10-20 20-30 30-40 More than  Unknown
2 40

EMen ®mWomen

Source: CBS statline: Werkgelegenheid; geslacht, dienstverband, kenmerken werknemer [Employment; gender, employment, employee characteristics], SBI12008. CBS. (2020).
Loonkloof mannen en vrouwen blijft slinken. [Gender pay gap continues to narrow.]
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EXPLAINED AND UNEXPLAINED WAGE GAP

A large part of the wage gap can be explained by differences in background
characteristics. However, a wage gap still exists after adjustment.

Explained and unexplained pay gaps

Part of the hourly gender wage gap can be explained by
differences in background characteristics such as hours worked,
education or employment. Without adjusting for differences in
background characteristics, the gender wage gap is 19% in the
business sector and 8% in the public sector. After adjusting for
observed background characteristics, the wage gap narrows
between 7 and 4%.

The available literature does not point out a clear explanation for
the ‘unexplained pay gap’. An unexplained pay gap does not
necessarily indicate discrimination in the labour market but can
also be the result of unobserved differences between men and
women.

(Un)adjusted wage gap in public and business sector (%)

25%

20%

15%

10%

Wage gap (%)

5%

0%

Source: CBS monitor loonverschillen mannen en vrouwen (2018). [CBS gender pay gap monitorl.
Note: The public sector is divided in eight subdivisions: central government, education, defence, police force, judiciary, municipalities, provinces and regional water authorities. The
business sector contains both private companies and subsidized institutions. Examples of subsized institutions are health- and welfarecare and social workplaces.

2008

> > 0o o
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2010 2012 2014 20716 2018

Unadjusted wage gap in business sector (%)
Unadjusted wage gap in public sector (%)
Adjusted wage gap in business sector

Adjusted wage gap in public sector (%)
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TWO ASPECTS OF EXPLAINED WAGE GAP

Men and women have different background characteristics because they choose
different jobs. Care for children is a determining factor in this regard.

Hourly wages | I NENEGINGEEE bottom)

Selection effects and effects of childeren

A subsequent question is why men and women differ in
background characteristics that explain hourly wage gaps. A
possible explanation for this is self-selection (whether or not due
to pressure from social expectations). Goldin (2021) suggests that
women may choose jobs that are more compatible with their care
responsibilities. Jobs with long work weeks and unpredictable
hours are more difficult to reconcile with care responsibilities, even
though they usually pay higher hourly wages. Goldin (2021)
suggests that wage and income gaps then arise as women choose
jobs that are easy to combine with their care responsibilities, and
men choose jobs with higher pay, but less flexibility and more
unpredictable hours.

In a similar vein, the hourly gender wage gap in the Netherlands
manifests around the age of 30-35 (see the figure on the right).
This is correlated to the care for children. CPB (2021) documents
that around the time when couples have children, mothers
significantly cut back on paid work time, which translates into a
lower income. As of then, the hourly gender wage gap starts to
widen, possibly due, in part, to differences in work history and
opportunities for advancement.

35
30
25
20
15
10
5
0

40

30

20

20 30 40 50 60

20 30 40 50 60

Source: Goldin, C. (2021) Career and Family; CPB (2021) The Child Penalty in the Netherlands and its Determinants.
Note: When the wage differences between men and women in business and the public sector in 2020 are compared with the numbers from 2010, a similar pattern is visible. Young
women earn slightly more than young men do at the public sector, however a pay gap still arises later on. The average pay gap has decreased over the past 10 years by EUR 0.32 in

the private sector and EUR 0.25 in the public sector respectively.
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