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EXCERPTS FROM STATE OF 

MAJOR ALCOHOLIC  
BEVERAGE (MAB)  
ADMINISTRATIVE  

REGULATIONS 
 

MAB 2.2 Conduct on licensed  
 premises 

 
No licensee, or employee thereof, shall be 

disorderly, boisterous or intoxicated on the 
licensed premises, or on any public premises 
adjacent thereto which are under the licensee’s 
control, nor shall any licensee, or employee 
thereof, permit any disorderly or boisterous 
person to be thereon; nor shall any licensee, or 
employee thereof, use or allow the use of 
profane or vulgar language thereon. 

 
 
MAB 2.3 No sale of liquor to  

minors, intoxicated  
persons, interdicted  
person 

 
(a) No retail licensee shall give or otherwise 

supply liquor to any person under the age of 21 
years, either for his own use or for the use of his 
parent or of any other person; or to any person 
apparently under the influence of liquor; or to 
any interdicted person (habitual drunkard); nor 
shall any licensee or employee permit any 
person under the said age or in said condition or 
classification to consume liquor on his premises, 
or on any premises adjacent and under his 
control, except where liquor is administered to 
such person by his physician or dentist for 
medicinal purposes. 

(b) Violation of any of these regulations will 
result in a fine of $1,000 to the licensee or 
employee who violates sections 2.2 or 2.3, 
and/or suspension or forfeiture of the violator’s 
alcoholic beverage license. 
§12.2 Attorney’s fee in action on wages 
 

In any action in which any person is 
successful in recovering judgment for 

wages or salary owed to him, reasonable 
attorney’s fees, in an amount to be 
determined by the court, shall be assessed 
against said employer or former employer: 
Provided, however, That this section shall not 
apply if the amount of recovery is less than 
or equal to the amount admitted by the 
employer to be owing for said wages or 
salary. 

 
 

§12.3 Assignment to director of wage 
claims   – collection by suit 

 
The director of labor and industries 

shall, when in his judgment he deems it 
necessary, take assignments of wage claims 
and prosecute actions for the collection of 
wages of persons who are financially 
unable to employ counsel in cases in which, 
in the judgment of the director, the claims 
for wages are valid and enforceable in the 
courts. The director shall have authority to 
issue subpoenas, to compel the attendance 
of witnesses or parties and the production 
of books, papers or records, and to 
administer oaths and to examine witnesses 
under oath, and to take the verification of 
proof of instruments of writing and to take 
depositions and affidavits for the purpose of 
carrying out these provisions. When such 
assignments for wage claims are taken, no 
court costs shall be payable by said director 
for prosecuting such suits. Obedience to 
subpoenas issued by the director shall be 
enforced by the courts in any county. The 
director or his employees shall have free 
access to all places and works of labor, and 
any employer, or any agent or employee of 
such employer, who shall refuse them, or any 
of them, admission therein, or who shall, 
when requested by them, or any of them, 
willfully neglect or refuse to furnish them, or 
any of them, any statistics or information 
pertaining to his lawful duties, which may be 
in his possession or under the control of said 
employer, or agent, shall be guilty of a 
misdemeanor. 
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§12.4 Remedy cumulative 
 

Nothing herein contained shall limit the 
authority of the prosecuting attorney of any 
county to prosecute actions, both civil and 
criminal, for violations of these provisions. 

 
 

§12.5 Enforcement 
 

It shall be the duty of the director of labor 
and industries to inquire diligently for any 
violations and to institute the actions for 
penalties provided. 

 
 

§12.6 Employer defined 
 

The word “employer” shall include every 
person, firm, partnership, corporation, the 
state of Major, and all municipal 
corporations. 

 
 

§12.7 Payment on employee’s death 
 

If at the time of the death of any person, 
his employer is indebted to him for work, 
labor, and services performed, and no 
executor or administrator of his estate has 
been appointed, such employer shall upon 
the request of the surviving spouse forthwith 
pay said indebtedness, in such an amount as 
may be due not exceeding the sum of two 
thousand five hundred dollars, to the said 
surviving spouse or if the decedent leaves no 
surviving spouse, then to the child or 
children, or if no children, then to the father 
or mother of said decedent. In all cases the 
employer shall require proof of claimant’s 
relationship to decedent by affidavit, and 
shall require claimant to acknowledge receipt 
of such payment in writing. Any payments 
made by an employer pursuant to these 
provisions shall operate as a full and 
complete discharge of the employer’s 
indebtedness to the extent of said payment. 

 

MOTOR VEHICLE CODE 
 

§14.0 Motor vehicle liability 
 

It is unlawful to operate a motor vehicle 
while intoxicated. Presumption of 
intoxication is a reading of .08 blood-alcohol 
content. 
 
 


