












Action Plan

We would like to achieve a 
more balan ced male vs female 
population at all levels across 
the business with an init ial aim 
to increase the % of female job 
holders across the business, 
especially where women are 
under- represented.

This will be achieved 
through a ctive posit ive role 
modelling and continued 
support of init iat ives with 
local groups and schools 
(e.g., STEM) to highlight 
career op tions for 
females at t he airport .

We will continue to 
ensure all job a dverts 
are Gender neutral 
(unless a supported 
legal requirement 
otherwise) and 
inclusive languag e is 
being used.
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?

Gender Pay 
 

and Women in the organisation. It is easy to  
confuse Gender Pay with Equal pay, but they  
are not the same.

 
 
Equal Pay 
Equal pay requires people doing the same /
equivalent work to be paid the same salary so  

 
 
Mean 
Also known as the arithmetic average. The Mean is 
found by adding up all the given data and dividing 
by the number of data entries.

 
 
Median 
The Median is the middle number. First you  
arrange the data entries in increasing order of size.  
The Median is the number in the middle between
lowest and highest.
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