


“Property development affects far more 

people than just developers, investors and 

tenants. Where we can see an opportunity to 

make a positive contribution in a wider sense 

we don’t hesitate to take it.” 

 

David Camp, CEO Stanhope PLC
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Our Purpose

We exist to help Londoners 
find hope and pride through 
meaningful employment. 
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Our Cause (in 20 Seconds)

Raising money and awareness for charities 
getting Londoners back into work, because we 

know the profound impact of employment on 
the physical, mental and economic wellbeing of 

our city and its people. 
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Our Values

	 People Focused
We are a people-focused business and seek to 
change the lives of Londoners.

	 Profound Change
We want to make a profound change and will work 
hard to deliver big impacts.

	 Powerful Purpose
From individual contributions to corporate 
commitments, our powerful purpose unites and 
empowers us.
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Hope Found Through 

Employment
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Our Charities



z

Maggie’s
 
In the UK, 1 in 2 people will be diagnosed with cancer in their lifetime. 
These people can face tough questions, exhausting treatment and 
difficult emotions that can range from anxiety to loneliness and 
isolation. 

Maggie’s acknowledges the excellent medical care and treatment 
that health services provide but they know that professionals don’t 
have the time to sit with a person to discuss their wider concerns and 
needs. The majority of people with cancer need additional practical, 
emotional and social support to complement the excellent medical 
treatment that the NHS provides. Maggie’s provides this support, for 
free, including a ‘Back to Work Scheme’ for people living with cancer. 

For more information click here

Stanhope 
Foundation
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https://www.maggies.org/


The Prince’s Trust
	

In these times of great uncertainty, it has never been more 
important to support the most vulnerable  young people – our 

future workforce and leaders - to help rebuild the economy.  
Almost two-thirds of people who lost jobs in UK pandemic are 

under 25 and 70% are disproportionately affected by mental 
health which affects their prospects.

The Prince’s Trust and Stanhope Foundation have an exciting 
opportunity to change the lives of  hundreds of young people 

across London and support more across the UK. By building a 
multi-year partnership, we can respond to current needs and have 

a meaningful impact on young people’s lives in the long term. 

For more information click here

	

Stanhope 
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https://www.princes-trust.org.uk/
https://www.theguardian.com/society/2021/mar/23/almost-two-thirds-of-people-who-lost-jobs-in-uk-pandemic-are-under-25?utm_source=sendinblue&utm_campaign=Stanhope_Foundation_May_Newsletter&utm_medium=email
https://www.theguardian.com/society/2021/mar/23/almost-two-thirds-of-people-who-lost-jobs-in-uk-pandemic-are-under-25?utm_source=sendinblue&utm_campaign=Stanhope_Foundation_May_Newsletter&utm_medium=email
https://www.princes-trust.org.uk/about-the-trust/news-views/young-people-in-lockdown
https://www.princes-trust.org.uk/about-the-trust/news-views/young-people-in-lockdown
file:G:\Shared\Stanhope%20Foundation\Stanhope%20Foundation%20Booklet\Prince%27s%20Trust%20PDF.pdf


St Mungo’s

St Mungo’s firmly believe in a recovery-centred approach to ending 
homelessness. Supporting someone away from the streets is just 
the first step on their journey to recovery. At the heart of everything 
they do is their mission to empower people to live fulfilling lives and 
prevent homelessness in the future.

Their Recovery College is a key part of this approach. They run four 
Recovery Colleges across the country designed to enable those who 
are homeless, or at risk of homelessness, to fulfil their potential. 
They offer one-to-one progression coaching and specialist 
employment including CV writing and interview preparation, as well 
as brokering opportunities directly with employers.

For more information click here

Stanhope 
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https://www.mungos.org/
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Our Volunteering

We aim to encourage all who partner or support us to share their time, 
skills and expertise on a voluntary basis.

Stanhope Foundation welcomes the opportunity to engage you and your 
sub-contractors with programmes that directly work to get people of all 

circumstances into jobs, apprenticeships or training opportunities. 

This is a collaborative idea to engage and work alongside each other to 
connect with the cause and the Foundation in a resource light and creative 

way, whilst opening the doors of our real estate and its people. Together 
we can address London’s unemployment issue and help the unemployed 

to positively enhance and enrich the community and environment.

Stanhope 
Foundation
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Our Pro-Bono Work

We plan to undertake professional 
advisory work for not only our selected 
charities but others that are in need of our 
and our partner’s specialised skills.

We are looking to open the doors to the 
real estate industry, providing educational 
site tours, informative workshops and 
work experience.

	

Stanhope 
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How You Can Help

Partner 
With Us

Participate
in our Events

Donate 
to Our Cause

Give Your 
Time

Stanhope 
Foundation

For more information please click on the links above or contact; alice.reid@stanhopeplc.com

mailto:alice.reid%40stanhopeplc.com?subject=Partnering%20with%20Stanhope%20Foundation
mailto:alice.reid%40stanhopeplc.com?subject=Partnering%20with%20Stanhope%20Foundation
mailto:alice.reid%40stanhopeplc.com?subject=Participating%20in%20Stanhope%20Foundation%20Events
mailto:alice.reid%40stanhopeplc.com?subject=Participating%20in%20Stanhope%20Foundation%20Events
mailto:alice.reid%40stanhopeplc.com?subject=Donation%20to%20Stanhope%20Foundation
mailto:alice.reid%40stanhopeplc.com?subject=Donation%20to%20Stanhope%20Foundation
mailto:alice.reid%40stanhopeplc.com?subject=Pro-bono%20/%20Volunteering%20Offer%20for%20Stanhope%20Foundation
mailto:alice.reid%40stanhopeplc.com?subject=Pro-bono%20/%20Volunteering%20Offer%20for%20Stanhope%20Foundation


In collaboration with;

Branding By;

The Stanhope Foundation, is a Donor Advised Fund (DAF). This 
is a well-established giving model which allows individuals and 
organisations to channel their philanthropic giving according to 
their wishes or restrictions without setting up a registered charity 
or charitable foundation. 

The Stanhope Foundation is managed on behalf of Stanhope 
Plc by The London Community Foundation (LCF), a registered 
charity (charity no.1091263) who operate under the regulation of 
the Charity Commission. 


	Stanhope Foundation Booklet - March 2021.pdf
	Pages from Stanhope Foundation Booklet - July 2021.pdf




In the UK, 1 in 2 people will be diagnosed with cancer in their lifetime. There 
are around 900,000 people of working age living with cancer in the UK. This 


number is expected to increase to 1,150,00 by 2030


A survey showed that although over 80% of those who were working when 
diagnosed with cancer thought it important to continue working, 47% had to 
give up work or change their roles as a result of their diagnosis. Yet, working 
plays a vital role in recovery by giving employees a sense of normality and 
purpose, rebuilding their self-esteem and providing a focus outside of cancer.


47%
75%


35%
Another survey showed that 20% faced discrimination and 35% had negative 
experiences. Few employers have a carers’ policy and many carers are hesitant 
to ask for time off work in case it affects their employment prospects. Employers 
often find it tough too – knowing the right thing to say and when, and what to 
do. Getting it right can significantly enhance an employer’s reputation.


It is a particularly difficult time 
for people with cancer at the 
moment. Many cancer survivors 
find returning to work a struggle 
as they deal with cancer’s short 
(or longer) term side effects, 
coupled with the fact that 
companies are being forced to 
reduce their workforce due to 
financial pressures. 


Many Maggie’s visitors worry 
that their job might be at risk 
if they aren’t able to maintain 
productivity and this has lead 
them to feel under enormous 
pressure. 


Due to Covid-19, cancer screening programmes were paused in March 
and recent statistics show that GP referrals reduced by 75%. With a huge 
backlog of patients still waiting for diagnostic tests and treatments, it is 
feared that there will be a negative impact on cancer survival. 


All information provided by Maggie’s







Support Sessions


These challenges affect not only those with cancer, but their family and friends too. Health services provide 
excellent medical care and treatment, but health professionals don’t always have time to sit with a person 
to discuss their wider concerns and needs.  People with cancer need additional practical and psychological 
support to compliment the excellent medical treatment that the NHS provides. And this is where Maggie’s 
comes in. 


Maggie’s are best placed to offer the support needed alongside and after medical treatment: The support 
of others who understand, and the feeling of belonging to a group can help people through challenging times. 
When people visit to Maggie’s they feel a greater sense of belonging, more resilient and better able to cope. 
In their most recent visitor survey 96% of visitors say Maggie’s helped them feel less alone.  


Maggie’s run sessions to support people who are receiving treatment and after when they are looking at 
getting back to work.  They also run sessions to help managers and HR professionals learn how to manage 
employees with cancer. All of this is done via the below sessions; 


1.	 Information and support  


	 ...from a cancer support specialist on getting back to work


2.	 Cancer in the Workplace Session  


	 ...for HR professionals and Managers


3.	 Where Now? Sessions  


	 ...for people who have finished treatment, including information  


	 and advice about work, speaking with your employer and the  


	 return to work. 


4.	 Back to Work Sessions  


	 ...for people with cancer 


Anyone affected by cancer can come into a Maggie’s betwen 
9 and 5, Monday to Friday, with no referral or appointment, 
to access expert advice. Their cancer support professionals 
who are experienced in clinical oncology will help answer any 
questions and situations that arise. 


This might include how to talk to their employer about their 
cancer and what to expect; how treatment might impact 
their ability to work; how to manage their responsibilities 
etc. Their specialist staff will speak with them, offer expert 
guidance on what to expect and explain the different 
workshops and sessions they can attend at Maggie’s to 
support them in their working life.


All information provided by Maggie’s







Impact
It costs £18,583 each month to make sure their 
cancer support experts are available to anyone with 
cancer, anytime, no appointment required to provide 
immediate support, advice and respite in a warm 
uplifting environment just moments away from St 
Barts Hospital, in the City of London.


£5,000 would mean that 120 people, families or 
couples would be able to have a session with a cancer 
support specialist and have the time they need to 
understand their diagnosis and what it means for them 
and their family. 


For every £1 spent on providing benefits advice 
Maggie’s raises over £45 for someone with cancer. 


Each year in their audit Maggie’s ask questions 
related to the workplace. Of those asked;


78% said that Maggie’s helped them improve 
their confidence when talking to their employer


59% said Maggie’s helped them make a return to 
work as smooth as possible


99% said that the programme elements they used 
were “helpful” or “very helpful”


93% said that the programme elements they’d 
taken part in had a positive impact on them


96% of visitors say Maggie’s helped them feel less 
alone


91% of visitors had an improved ability to manage 
stress


94% of visitors had an improved understanding 
of cancer


By Supporting Maggie’s we are helping them to 
provide a wide range of support for people with 
cancer who want to remain in or return to work.


All information provided by Maggie’s







My Maggie’s


    Things were going very well, and I had been working at the same company for 32 years. 


Suddenly in May 2012 I had a seizure and fell. I was taken to hospital and diagnosed with a 
brain tumour. Treatment affected my speech and my writing got slower. My employer knew 
about my cancer diagnosis, but after a number of disputes I was let go. 


In 2018 I had a seizure. I was working for another company by then, but because of the type of 
work I was doing I had to stay at home. Over six months they tried to find ways to let me go and 
eventually under pressure I had to resign. I joined another company in October 2019. Things 
were going well but due to coronavirus I had to shield at home. I am unsure about my job now 
and how things will go.  


Maggie’s have supported me through my difficult times. They were like my only form of support 
– they stood by me, encouraged me and explained the necessary steps. The staff at Maggie’s 
always answered my calls, replied to my emails, gave me the time, and helped in the right way. 


I am thankful to Maggie’s and, during a horrifying time, they stood by me and my family. It 
was a blessing. 


John, Maggie’s Client


‘‘


’’


All information provided by Maggie’s








The pandemic left young people all over the UK in freefall. For many young 
people, the future was already uncertain. Now, having missed out on vital 
education, training and job opportunities, millions are at risk of being left 


behind.


44% of young people say their 
aspirations for the future are now 
lower because of the pandemic


38% of young people feel they 
will ‘never succeed in life’ 
increasing to 48% when surveying 
those from poorer homes 


55% of young people say 
the crisis has made them 
fearful for the future


41% of young people 
believe their future goals 
are ‘impossible’ to achieve. 


89% of young people 
are disproportionately 
effected by mental health


Young people have  four times 
higher unemployment levels


44%


38%


55%


41%


89%


4 x


The Prince’s Trust is the UK’s leading youth charity for young people aged 11-30. They are a lifeline to tens of
thousands of young people who are not in education, employment or training (NEET) every year. 


Those helped into employment, education or training often do not have stable or safe home lives, struggle 
with their mental or physical health, or find it difficult to succeed in education or secure employment. The 
Prince’s Trust’s  experienced youth support workers are often the only trusted person they can talk to and 
their only source of stability. They help them rebuild hope for their future. 


Together, The Prince’s Trust and the Stanhope Foundation have an exciting opportunity to change the lives 
of hundreds of young people across London and support more across the UK. 


Together, we can leave a legacy. In these times of great uncertainty, it has never been more important to 
support the most vulnerable young people – our future workforce and leaders - to help rebuild the economy.


All information provided by The Prince’s Trust







Programmes


As experts in youth employability and skills development, The Prince’s Trust is the perfect partner to help the
Stanhope Foundation fulfil its mission through these key pillars. By building a multi-year partnership, we can
respond to current needs and have a meaningful impact on young people’s lives in the long term.


The time to be there for young people is now. By donating to and volunteering for the below, we can make a 
difference; 


1.	 Enterprise programmes provide training, business mentoring and funding to support 	
	 young entrepreneurs 


2.	 ‘Get into’ and ‘Get Started’ programmes offer CV and interview guidance, career 	
	 advice and courses to help young people become job ready and enter the workplace 


3.	 Group programmes provide access to community projects, residential adventure 	
	 activities and training courses to develop confidence, inter-personal and soft skills 


4.	 Get Hired Events are held to help young people find work; employers with live 		
	 vacancies are invited to meet and interview potential candidates
 
Programmes typically range from 4-12 weeks and are delivered across London schools, colleges, public ser-
vices and alongside their wide range of corporate partners, focused in deprived areas. All the programmes 
are underpinned by one-to-one mentor support, youth worker pastoral support, financial support and 
advice and guidance. 


All information provided by The Prince’s Trust







Impact


£23 could give two young people the chance 
to speak to their helpline and get critical 
advice through phone calls and via their 
new online chat function.


£55 could give one young person an online 
session with a youth support worker to build 
their confidence, resilience, and motivation.


£84 could give one unemployed young 
person the chance to access an online 
course, so that they can re-engage with 
their community and develop critical 
employability skills for the future.


87p of every £1 donated is spent on The 
Trust’s charitable activities. 


3 in 4 young people move into education, employment or training after The Prince’s Trust’s help. The support 
they deliver generates between £2-4 of social value for every £1 invested in them. The impact The Prince’s 
Trust has extends beyond the young people they assist; the impact ripples through communities, the families, 
businesses, organisations and the schools they work with. 


When young people succeed, everybody is impacted. 


References: 
https://www.princes-trust.org.uk/about-the-trust/news-views/young-people-in-lockdown


https://www.princes-trust.org.uk/about-the-trust/research-policies-reports/youth-index-2021


All information provided by The Prince’s Trust







Success Stories


‘‘
’’


I came to The Trust for a job 
but left with a career


Watch Chris Robert’s story


‘‘


’’


Everyone was so kind and 
supportive towards me and 
helped me overcome my 
fears. It made me even more 
determined to become a chef.


Watch Jayden Renwick’s story


‘‘


’’


The Enterprise programme 
taught me the basics of how to 
run a business and I got a grant 
that allowed me to buy the 
equipment and stock I needed to 
start Annie’s Baking Company 
from home.


Watch Annie Burke’s story


All information provided by The Prince’s Trust



https://www.youtube.com/embed/1b2Vw1-s9Hw?feature=oembed

https://www.youtube.com/watch?v=jEypQ_C24kg&t=28s

https://www.youtube.com/watch?v=X4F2uVlTLMo&app=desktop






 


Together, we can give vulnerable people recovering from homelessness access 
to skills, training and employment through St Mungo’s Recovery College 


thereby improving their livelihoods and alleviating their poverty. 


In the last 10 years, 
homelessness services 
have been cut by £1bn 
while rough sleeping 
has soared by 141%


One of the most significant barriers to a sustainable recovery from homelessness is securing stable 
employment. Without intensive employment support it is anticipated that the number of people becoming 
homeless in London and regionally will continue to rise. Many of the people that are becoming newly homeless 
are becoming so due to the lack of work. They do not have complex needs, have worked before and are keen to 
secure jobs for themselves. They are closer to the job market than the clients traditionally supported. For this 
group, their homelessness can quickly be solved through finding stable employment and accommodation.


People recovering from homelessness have 
told St Mungo’s directly that they want 
to find work; in a survey of 1,949 people 
in St Mungo’s services, 62% said they 
wanted a job, but only 8% were employed.


Those who are particularly at risk of repeated 
homelessness are those people with low skills - of the 
people St Mungo’s support (referred to as their clients) 
51% lack basic English skills, 55% lack basic numeracy 
skills, and 39% are not able to complete an online form).


141%


8%


St Mungo’s are looking to rapidly grow their team to meet 
the increasing need.  St Mungo’s provide skills, training 
and employment programmes through their Recovery 
College, which both supports their clients on to the career 
ladder and along their individual recovery journey away 
from homelessness. Aside from the immediate benefits of 
achieving an income, their clients are empowered through an 
increase in confidence, self-esteem and independence.


There are industries which need labour such as health and 
social care, IT skills and food and other delivery services. St 
Mungo’s are paying close attention to changes in the jobs 
market and anticipating where there will be opportunities.


All information provided by St Mungo’s







 


The Recovery College operates on the basis of a 12 month pathway to find each client a job 
or further assistance by running classes designed to support development in:


•	 Literacy and Numeracy - including English as a Second Language


•	 Digital Inclusion - From foundational digital skills to digital skills for the workplace


•	 Move on Training - Support towards independent living


•	 Wellbeing and Personal Development - Critical mental health support 


•	 Arts and Culture - Therapeutic activities are crucial to building confidence


St Mungo’s run four Recovery Colleges across 
the country designed to enable those who are 
homeless, or at risk of homelessness, to fulfil 
their potential. Over the last seven months St 
Mungo’s have been delivering a range of the 
college’s  courses and 1-2-1 support through 
Google Meet and YouTube. This remote offer has 
been incredibly successfully with a 36% increase 
in the number people engaging with the support 
compared to pre-pandemic.


From April 2019 to March 2020 the Recovery College supported 340 of their clients in London and 640 total 
across the 4 hubs they operate. From April 2020 to today, 673 of their clients have engaged with the Remote 
Recovery College. Each Recovery College plans to support 225 people into work over the next five years.


The Recovery College


These are alongside their construction skills training programmes 
which takes place in Southwark, Camden and Hounslow (pilot) and their 
horticultural training programmes which take place in a variety of 
locations including Southwark, Clapham and Kensington & Chelsea.


All information provided by St Mungo’s







 


It is their ambition that all those supported by St Mungo’s who want to work have access to Employment 
Specialists who will provide support with; retraining, brokering jobs with employers, work placements, access 
to funding and materials to support their working and in-work support such as professional mentoring, to 
sustain their employment. 


An Employment Specialist will deliver one to one assessment and 
coaching sessions to 69 people over their first year of operation. 
They are aiming for each Employment Specialist to successfully get 
34% of their caseload into employment, or approximately 23 people 
in the first year. 


This is ambitious but, based on St Mungo’s history and expertise 
in providing support to people with complex needs, is one they are 
confident of achieving. That said, the level of difficulty faced by their 
clients in accessing the jobs market cannot be overstated- of their 
clients, 86% report a mental health problem, and 43% say they use 
drugs or alcohol to cope. People experiencing homelessness are also 
three and half times more likely to commit suicide than the general 
population. Many of those they work with are also care leavers, prison 
leavers and people with substance dependencies who have additional 
barriers and stigmas (both external and personal) to overcome in 
addition to their homelessness in order to access employment.


Stanhope Foundation’s support will be focused on funding an Employment Specialist and the Recovery College 
support platform that enables their work. £46,000 is the budgeted total cost for an Employment Specialist for 
the coming year including wages and all support costs related to the role. Funds will be focused on supporting 
this role with additional funding raised contributing to the overall Recovery College budget, which provides the 
framework for the Employment Specialists success.


Monthly feedback willl be provided and regular meetings 
set up between St Mungo’s and Stanhope Foundation to 
monitor the impact of the of the donation and partnership.


An Interim Report at the 6 month mark and annual review 
and report at the 12 month mark will also be provided.


St Mungo’s maintains robust records and will share 
outcomes such as the total number of clients engaged 
in the Recovery College, the number of clients engaged 
in employment support sessions and the number of 
clients who have started employment. St Mungo’s will 
also record the qualitative impact of their work, with 
regular case studies and stories of the lives of clients 
whose lives have been transformed, and how support has 
affected wellbeing. 


Impact


All information provided by St Mungo’s







 


Finding work will not only provide their clients with an income, it will also give them meaningful ways 
to spend their time and a schedule which can help with overcoming problematic alcohol and drug use. 
It gives a sense of purpose and a reason to get out of the house which helps with physical and mental 
health. It reduces isolation and helps people who have been excluded to re-join their community.


Client Experiences


  Without the Recovery College, I would not be where I am 
today. Last year, employment was the last thing on my 
mind. But I’ve gained strength, and it’s helped me do stuff I 
never thought I’d do and given me a sense of achievement 
and fulfilment. It’s been a godsend.


St Mungo’s client


‘‘


’’


‘‘  To my extremely valued and respected friend Lawrence and the St mungos 
team,
 
Lawrence, at this point I feel that I can comfortably refer to you as my friend... 
If you remember, 12 months ago I was sleeping rough in a sleeping bag next 
to a heated ventilator outside of great chapel street doctors in soho. I had 
no contact with my family, no friends, no future and no faith that anything 
would get better or that I could recover from the situation I got myself into... 
there was no light at the end of the tunnel. I had literally hit rock bottom.... 
today I have a studio apartment, I’m back in touch with my family, I can 
budget my money and I’ve just been offered an amazing job opportunity 
to start a career in construction. Lawrence, if it wasn’t for people like you 
and joe from bricks and mortar and the staff who worked at the hostel in 
Harrow road during my time there, none of this would have been possible. I 
wanted to say a big thank you, although no words can justify my gratitude 
for everything you’ve all done for me, but I just wanted you all to know how 
much of an impact you’ve had on my life, but not only my life, my parents 
have their son back and my sisters have there brother back.
 
Never stop doing what you do because it truly is a beautiful thing and i 
couldn’t have done any of it without you!


Paul, former St Mungo’s client


’’


  Through St Mungo’s I was given the support to start looking for work again. It was through 
the employment Team and one of the special employers who have been participating in 
the ‘Roll-On-Monday’ programme, where a three-month work placement eveolved into a 
12-month fixed term contract. I was the fifth person in the programme to be working with 
one of the top firms of solicitors in London


Scott, former St Mungo’s client


‘‘


’’


All information provided by St Mungo’s







