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Ethnicity ID, whole company

10%
African American/Black

7%
Asian

8%
Latine/Latinx/Hispanic

10%
Two or more races

58%
White

2%
I prefer not to share

7%
Blank

100%
Grand total

5%
African American/Black

10%
Asian

6%
Latine/Latinx/Hispanic

9%
Two or more races

64%
White

2%
I prefer not to share

4%
Blank

100%
Grand total

20252022
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Age range, whole company

100%
Grand total

1%
<24

17%
25-29

18%
30-34

47%
35-39

15%
40-44

3%
45+

2025
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Sexual orientation, whole company

100%
Grand total

68%
I do not identify as part of the LGBQ+ community

16%
I identify as part of the LGBQ+ community

7%
I prefer not to share

8%
Blank

100%
Grand total

69%
I do not identify as part of the LGBQ+ community

16%
I identify as part of the LGBQ+ community

3%
I prefer not to share

12%
Blank

20252022

Caregiver status, whole company

100%
Grand total

9%
I identify as a caregiver (full-responsibility)

9%
I identify as a caregiver (partial-responsibility)

62%
I identify as a non-caregiver

6%
I prefer not to share

14%
Blank

2025
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100%
Grand total

5%
I identify as disabled

73%
I identify as non-disabled

10%
I prefer not to share

12%
Blank

Disability ID, whole company

2025

Gender ID, whole company

53%
I identify as a man

41%
I identify as a woman

2%
I identify as non-binary

1%
I use a different identification than what is listed

4%
I prefer not to share

0%
Blank

100%
Grand total

58%
I identify as a man

41%
I identify as a woman

1%
I identify as non-binary

0%
I prefer not to share

100%
Grand total

20252022
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Ethnicity ID, People managers Gender ID, People managers

100%
Grand total

2%
African American/Black

4%
Latine/Latinx/Hispanic

10%
Two or more races

79%
White

2%
I prefer not to share

2%
Blank

2025

100%
Grand total

63%
I identify as a man

31%
I identify as a woman

0%
I identify as non-binary

0%
I use a different identification than what is listed

6%
I prefer not to share

0%
Blank

2025
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Ethnicity ID, Director+ Gender ID, Director+

100%
Grand total

4%
African American/Black

0%
Asian

0%
Latine/Latinx/Hispanic

12%
Two or more races

80%
White

0%
I prefer not to share

4%
Blank

2025

100%
Grand total

63%
I identify as a man

31%
I identify as a woman

0%
I identify as non-binary

0%
I use a different identification than what is listed

6%
I prefer not to share

0%
Blank

2025
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Reflections


In 2025, our data surfaced some clear insights. Our hiring classes continue to reflect strong representation, and our belonging scores show we're creating a culture where everyone can thrive. But our team's overall diversity isn't where we want it to be yet, especially at the Director+ level.((We've seen that connection and clarity drive belonging and growth. So we're building systems to support long-term equity: strengthening manager quality, refining our growth and advancement processes, and building more accountability based on impact.







Diverstia: The Data


I identify as a woman

I identify as non-binary

1%

2%

41%

I use a different identification than what is listed

Weˇve maintained strong gender parity with 44% percent of Wistians identifying as a woman, different than what is listed, or non-binary.



on track

Belonging scores on our engagement surveys have reached 89%. This is a critical driver of our culture, and a positive signal for empowering all Wistians to succeed.




on track
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While our Director+ group shows 50% representation by non-dominant identities across combined gender and ethnicity, BIPOC representation is currently 16%. Moving into 2026, we want to see increased BIPOC representation in this cohort.





needs work

4%
Blank

4%
African American/Black

12%
Two or more races

80%
White








