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Lilly unites caring with discovery

to create medicines that make life better for people around the world.

Excellence
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Our Purpose & Lilly Values
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Aspirations to be the Leading Medicine Company in Japan
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Corporate Narrative, Company Profile & History
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Innovation for Health
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Long-term Commitment to Japan
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Initiatives for Patients and Their Families
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Inclusive Culture and Well-being
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Community & Local Contributions
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