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Lilly unites caring with discovery

to create medicines that make life better for people around the world.

Excellence
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Our Purpose & Lilly Values

02



150F(ED B —FM V)= TR ADINZ—DHOH

A =Z1 V=KL ALICEDTEICEREREORFEZHE LT,
KEATAT7FTRIATA—=F( V) — 72U K- AVNZ—%H/T

03

HRTHDTA VA VEFID
AELEZFER. —fRARFCZRn
@

=S4 YY—FYR-HUN=Z—
2026 ICRIEIS0AFEZ DA KI0DPETE D X AR

AuFiEt | RKEA T TFFEUR

HEH | 50,000 ALlE

BV | 1876458 10H

wtE |  651.8(8 KJL (20254 %)

KxE | FLEYRAVY IR

y

BEXRA—511)1)—
BATOED X AIX100FELL EORESE KEICRSHEADI

AuFiEh | EEEMET

HEHK | #92,750 A

ELAvA | 1975411818

Pl =) | 2,760{&8M (20254 %)

RRHE | H=5-FILAHHNL

Aspirations to be the Leading Medicine Company in Japan
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Corporate Narrative, Company Profile & History
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Innovation for Health
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Long-term Commitment to Japan
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Initiatives for Patients and Their Families
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work with Pride
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Inclusive Culture and Well-being
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Community & Local Contributions
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