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GROUP STRATEGIC REPORT
FOR THE YEAR ENDED 31 DECEMBER 2024

The directors present their strategic report for the year ended 31 December 2024.

During 2024 we continued to focus on our strategy of providing legal services to consumers that require more
involved legal input and expertise, as part of our commitment to being a leading consumer law firm, providing
access to justice to those in need of representation.

As part of this strategy we are investing in our capability to bring larger scale representation for individuals
and consumers with common or related issues in the form of group action orders or equivalent.

Alongside this strategy we continue to secure important outcomes for our clients with improved financial
performance, with the continuing business generating operating profit of £8,895k (vs £2,736k in 2023). The
reduction in revenue to £72,434k (against £77,654k in 2023) reflects our increasing focus on larger more
complex cases.

Additional key highlights during 2024 were:

o We made further progress on our office portfolio rationalisation plan, with the move into our new
modern Liverpool office, located in The Plaza in central Liverpool;

e We are close to finalising a program of exiting our discontinued operations, which made a small
profit of £107k in 2024 (vs a loss of £2,189k in 2023);

e We signed a number of new agreements with key partners and suppliers which will improve our
working capital position in the coming years; and

e We continue to invest in the operational and support infrastructure of the Group to improve the
overall work environment, and ability to deliver the right outcomes for our clients

We are proud to have some of the best legal talents in the UK personal injury and wider consumer legal
services market working at Slater and Gordon and are committed to investing in our people and our culture
to ensure our firm remains a great place to work, as was recognised with our inclusion in the Financial Times
Top 250 Best Employers 2025.

Furthermore in May 2025 we raised £30 million of new equity from our existing shareholders, in support or
of our strategy.

A note on our Company structure

This set of accounts relates to Slater and Gordon UK Holdings Limited, the ultimate holding Company of the
Slater and Gordon UK Group (the “Group”). The Group comprises the following other main trading companies
whose accounts are filed separately:

e Slater and Gordon UK Limited — the principal legal entity through which we provide our legal
services. Slater and Gordon UK Limited is an Alternative Business Structure (ABS) as defined and
regulated by the Solicitors Regulation Authority (the SRA).

e Slater & Gordon (UK) 1 Limited — until 31 December 2024 this entity employed the majority of people
in the Group as well as providing shared services and corporate management services to companies
within the Group. Following a group wide restructure in January 2025, all employees were moved
into Slater and Gordon UK Limited, with Slater & Gordon (UK) 1 Limited largely just holding the
Groups debt facility and intangible assets.

e Slater & Gordon Trust Corporation Limited — a Trust Corporation authorised by the SRA to act as a
court-appointed deputy for certain clients.

e Slater and Gordon Scotland Limited — an associated office of Slater and Gordon UK Limited, for the
provision of legal services in Scotland.

The accounts of all subsidiaries should be read within the context of the directors’ report and accounts for
Slater and Gordon UK Holdings Limited, as these are the only accounts that set out an overview of the whole
Group’s performance.
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Financial highlights and key performance indicators

The Group saw significant progress in its financial performance in 2024. Whilst revenue in continuing
operations declined to £72,434k (against £77,654k in 2023) operating profit jumped 225%, at £8,895k
(compared with £2,736k in 2023), reflecting our ongoing strategy of repositioning the business to focus on
higher value, more complex legal services, and investing in Group Actions.

Those operations not considered core services are disclosed separately from the continuing business in the
consolidated income statement.

Retained profit for the year for the Group was £7,000k (2023: loss £2,170k).

The directors use a number of measures to monitor the performance of the Group. Of these, the key
performance indicators are:

Key performance indicators Year ended | Year ended | Change
31 31 %

(continuing operations only unless otherwise indicated) December December

2024 2023

£000 £000
Revenue 72,434 77,654 7%
Operating profit before non-recurring items 9,711 3,768 +158%
Operating profit 8,895 2,736 +225%
Cash and cash equivalents (includes discontinued operations) 9,369 9,603 -2%
Net assets (includes discontinued operations) 101,293 94,293 +7%

Future developments

There have been no changes in the Group’s principal activity during the year under review and the directors
do not anticipate this will change in the foreseeable future.

Operational highlights

Onboarding
The Group continues to optimise its new case generation and onboarding processes, and in 2025 appointed
Janine Ferrie as our new Chief Marketing Officer to help drive the next phase of our strategy in this area.

Investment into technology and infrastructure

We continued to concentrate on rationalising and consolidating our technology estate. This effort included
eliminating duplicate capabilities, discontinuing redundant phone lines, phasing out legacy applications,
reducing our infrastructure footprint, and investing in a consolidated case and practice management solution.

Office portfolio

We continue to invest in our office portfolio as part of ensuring a consistent look and feel, and ensuring we
have attractive places to work for our colleagues. The latest example of this was the move to our new
Liverpool offices in 2024.

Training and development

During the course of the year, we have continued to provide a number of training opportunities to our
employees, including our highly sought after solicitor traineeship and solicitor apprenticeship programmes,
as well as non-legal apprenticeships. This training is provided both internally and by external providers.
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Legal Services & Group Actions highlights
By Madelene Holdsworth, Managing Director, Specialist Legal Services and Elizabeth Comley, COO
& Managing Director, Group Actions

Legal services

As we continue to strengthen our position as a leading provider of specialist legal services, our focus remains
firmly on investing in our people and deepening the relationships we hold with clients and partners. This
strategic commitment underpins our growth and ensures we continue to deliver high-quality, client-focused
legal expertise across all areas of our business.

External recognition for our client work

Our reputation for excellence was once again recognised externally in 2024, with strong performances in
both Chambers and Partners and The Legal 500. In Chambers, 30 of our lawyers were named as leading
individuals across 11 business areas, including new rankings in Clinical Negligence, Employment, and
Personal Injury in London. In The Legal 500, 17 of our practice areas were ranked, with two achieving Top
Tier status—our North West Personal Injury team and the Cambridge-based Personal Injury and Clinical
Negligence team. Eight of our lawyers were recognised as “Leading Partners,” with two inducted into the
“Hall of Fame,” and a further eight named as “Leading Associates.” These accolades reflect the strength of
our legal teams and the trust placed in us by clients and peers alike.

Our commitment to delivering the highest standards of client service was further recognised through a
number of industry awards. We were proud to be named “Litigation Team of the Year” at the Cambridgeshire
Legal Awards and to receive nominations at the Yorkshire Legal Awards for “Large Law Firm of the Year”
and “Personal Injury & Clinical Negligence Team of the Year.” In addition, Yvonne Agnew, Head of Clinical
Negligence in Cardiff, was recognised in the 2024 edition of Best Lawyers UK.

A strong commitment to charity partnerships
Beyond our legal work, we remain deeply committed to supporting the communities we serve. In 2024, we
launched our inaugural “Charity of the Year” initiative, which attracted hundreds of applications and resulted
in a number of new partnerships. We committed a five-figure donation and will continue to support the charity
throughout 2025. This initiative builds on our long-standing tradition of partnering with organisations that
support individuals affected by serious injury.

We also expanded our charitable partnerships during the year, announcing many new collaborations. Our
colleagues across the firm took part in a wide range of fundraising activities, including the Three Peaks
Challenge, a Strictly Come Dancing-themed event, and the “Push for Back Up” challenge—an 8-mile ascent
and descent of Yr Wyddfa (Snowdon) involving a team that included a wheelchair user, raising funds for
people affected by spinal cord injury.

Investing in our people and workplaces.

We are committed to being a rewarding place to work where ambitious lawyers can develop their careers, as
well as attracting new senior talent into the organisation. We also continue to build our talent pipeline through
our Trainee Solicitor program.

In 2024, we made substantial investments in our physical workspaces as part of our long-term strategy to
create modern, flexible, and collaborative environments that reflect the evolving needs of our people and
clients. New offices were opened in Liverpool, the Wirral, and Brighton, building on the successful relocation
of our Manchester and London teams in 2023. These new premises represent a tangible commitment to our
Connected Working model, which blends the benefits of in-person collaboration with the flexibility of remote
work.

Importantly, these environments are designed to support professional development and innovation. By
bringing colleagues together in thoughtfully designed spaces, we are enabling the kind of spontaneous
knowledge sharing, mentoring, and creative problem-solving that drives excellence in client service.
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In early 2025, Slater and Gordon was also recognised as a UK Best Employer by The Financial Times. This
accolade is a testament to the hard work of all our colleagues and reflects something we care deeply about
- putting our people first. Every decision we make is guided by a simple principle: when our colleagues thrive,
so does our business.

As we look ahead, these investments will continue to play a critical role in attracting and retaining top talent,
supporting our growth ambitions, and ensuring we remain a dynamic, forward-thinking legal business.

Group actions

Throughout 2024, Slater and Gordon continued to act on behalf of tens of thousands of clients in relation to
diesel emissions, representing Mercedes claimants in both England and Wales and in Scotland. In Scotland,
we have continued as the lead firm on Mercedes whilst also participating in other Scottish emissions actions.
Slater and Gordon are also actively fighting to achieve the right level of compensation from finance providers
for all those treated unfairly as a result of unfair and hidden vehicle finance commission arrangements.

Section 172 statement

Slater and Gordon UK Holdings Limited (the “Company”) is the parent Company of Slater and Gordon UK
Limited, an Alternative Business Structure operating as an independent law firm with its own board and
leadership team.

The Directors’ approach
Companies need to report on how the directors have carried out their Section 172 duties under the
Companies Act.

In short, Section 172 of the Companies Act 2006 requires a director of a Company to act in the way he or
she considers, in good faith, most likely to promote the success of the Company for the benefit of its members
as a whole.

To do so, Section 172 requires a director to have regard (amongst other matters) to:

The likely consequences of any decisions in the long-term;

The interests of the Company’s employees;

The need to foster the Company’s business relationships with suppliers, customers and others;
The impact of the Company’s operations on the community and environment;

The desirability of the Company maintaining a reputation for high standards of business conduct;
The need to act fairly as between members of the Company.

~0o0oTp®

The Board should also understand the views of the Company’s other key stakeholders and describe in the
annual report how their interests and the matters set out in Section 172 of the Companies Act 2006 have
been considered in board discussions and decision-making. In discharging our Section 172 duty, the directors
of the Company, have given full regard to the factors set out above.

Consequences of long-term decisions

In assessing the long-term strategy of the business, the board completes a full assessment to identify the
different consequences, including risk management considerations and scenarios that could arise from
alternative decisions. Financial performance is also monitored on a monthly basis.

Community and the environment

With technology at the heart of everything we do, it is essential for us to move towards reducing our carbon
footprint in order to remain a sustainable and responsible business. We are doing this by working with our
internal colleagues, strategic suppliers and partners to create a culture that will achieve this by digitalisation
and mobilisation of the workforce. Our work in this area is fundamental to a responsible business strategy
and was a key priority for our Directors in 2024.
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Our workforce is encouraged to increase their use of email, electronic signature and bundling software
packages and to use video conferencing. Our facilities department also closely monitor, and report printer
use across the business to the Executive Leadership Team. One of the greatest drivers of our carbon footprint
is the space we occupy. Strategically, we can downsize our estate by making our people agile and digitising
their ways of working.

We offer our workforce a cycle to work scheme to help reduce our impact on the environment and to improve
their health and wellbeing. The cycle to Work scheme offers employees up to £2k to spend on a wide choice
of bicycles, including electric ones. We also encourage employees who live near to an office location to car
share and we offer all employees who have to travel by train an interest free loan of up to £10k per annum
for a season ticket. These measures seek to help ensure that less fuel is used when our workforce travels to
work so that we can help to reduce air pollution.

Employee interests

Maintaining a good employee experience is key to staff recruitment and retention. We have a dedicated and
proactive communications function that supports employee engagement. Relevant information is shared
through channels such as regular online updates, employee surveys and face-to-face executive briefings.

Communication with colleagues also takes place through a variety of channels including Slater and Gordon
Colleague live events, videos, blogs, emails, team talks, the Intranet and internal social channels. We also
provide wellbeing resources to support the physical and mental health of our colleagues and are in the
process of reviewing the core and voluntary benefits available to colleagues to ensure alignment of the values
of the Group and what matters to our colleagues.

We have also provided extensive system training on our case management systems, speech recognition
software and Microsoft Excel, as well as compliance training on data protection and the Solicitors Regulation
Authority (SRA) code of conduct to ensure that all colleagues both understand and are able to comply fully
with regulatory and professional standards and obligations.

Proactive employee engagement is of paramount importance and the Group has developed a sophisticated
process of cascading information, regular wellbeing one to one sessions, periodic employee surveys and
monthly virtual live events hosted by the Executive team to ensure full engagement by the wider employee
group. In addition, the Group has provided access to online wellbeing resources including mindfulness
sessions.

Fostering business relationships

Maintaining healthy relationships with suppliers, stakeholders and regulators is key to the long-term success
of the business. Our Directors obtain appropriate information to make judgements through stakeholder
engagement, day to day business interactions, structures or channels for engagement.

Maintaining a reputation for high standards of business conduct

For Slater and Gordon, maintaining a reputation for excellent business conduct and standards is a priority. It
underpins everything we do. The Slater and Gordon Way has been pivotal in setting the framework for our
culture; it also guides the expectations we have of each employee in working with each other, our customers
and other stakeholders to ensure that we retain both integrity and accountability. Full details of the board
composition and directors’ responsibilities are detailed in the directors’ report.
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Acting fairly between members of the Company

Slater and Gordon exercises its relevant powers in accordance with the Company’s Articles of Association
and in accordance with relevant internal policies and procedures to ensure it acts fairly as between the
members of the Group’s board. The board is comprised of:

. An executive Director, who is our CEO;
. An independent non-executive Director; and
. Three non-executive directors, representing Slater and Gordon’s majority shareholder.

All shareholders therefore have a fair opportunity to provide their views to the board. To ensure probity and
transparency, the board meet six times in the year to assess the performance of the Group as part of its
responsibility to ensure long-term success.

This report was approved by the board and signed on its behalf by:

Signed by:

MUs Stousser

4AB3D7E3F26241A...
N | Stoesser

Director

Date: 23 July 2025
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The directors present their report, together with the financial report of the consolidated entity consisting of
Slater and Gordon UK Holdings Limited (the “Company”) and its controlled entities (jointly referred to as the
“Group”), for the financial year ended 31 December 2024. This financial report has been prepared in
accordance with International Financial Reporting Standards (IFRSs), as adopted by the UK. The Company’s
business relationships are referred to in the Section 172 statement.

Directors’ responsibilities statement

The directors are responsible for preparing the directors' report and the financial statements in accordance
with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial period. Under that law
the directors have elected to prepare the financial statements in accordance with applicable law and
International Accounting Standards as adopted by the United Kingdom. Under Company law the directors
must not approve the financial statements unless they are satisfied that they give a true and fair view of the
state of affairs of the Company and of the profit or loss of the Company for that period. In preparing these
financial statements, the directors are required to:

e select suitable accounting policies for the Company's financial statements and then apply them
consistently;

e make judgements and accounting estimates that are reasonable and prudent;

o state whether they have been prepared in accordance with IFRS’s adopted by the United Kingdom,
subject to any material departures disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and enable them to ensure that the financial statements comply with the Companies Act 2006.
They are also responsible for safeguarding the assets of the Company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

Principal activities

Slater and Gordon UK Holdings Limited is the ultimate holding Company of the Slater and Gordon Group of
companies in the UK and Malta. The principal activities of the Group are to provide consumer legal services.
Explanations on the Group's future developments can be seen in the section ‘future developments’ in the
Group strategic report.

Results, dividends and key performance indicators

The consolidated results for the year ended 31 December 2024 are set out on page 19. No dividend has
been paid by the Group during the year ended 31 December 2024 (2023: £Nil). See the Group strategic
report for key performance indicators.

Subsequent events
e On the 14 February 2025 AIO V S.a.r.l. agreed to sell and transfer its 580,821 Ordinary Shares in
Slater and Gordon UK Holdings Limited to ACOF VIII Europe Limited and ACOF IX Europe Limited.
The transfer of the shares took place following approval being received from the UK Solicitors
Regulation Authority on 13 May 2025. These shares were acquired and apportioned as follows:
o 50% by ACOF VIII Europe Limited (290,410 Ordinary Shares)
o 50% by ACOF IX Europe Limited (290,411 Ordinary Shares)
¢ On the 15 May 2025, the Group issued 7,188,212 new Ordinary Shares for a value of
£30,000,002.78. These shares were acquired an apportioned as follows:
o 50% by ACOF VIII Europe Limited
o 50% by ACOF IX Europe Limited
e On 10 April 2025, the Group repaid in full its outstanding loan facility with VFS Legal Limited. This
repayment occurred after the reporting date and reflects the Group’s continued efforts to manage its
capital structure and financial obligations efficiently.

10
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Directors
The directors, who served during the financial year and to the date of this report were as follows:

L A David

N Lane (resigned 21 May 2025)

D J R Sanders

N | Stoesser

D J L Whitmore

A R O Hunt (appointed 10 December 2024)

The Company secretary who held office during the year and to the date of this report was:

E S Comley

Employee involvement

The Group recognises the importance of maintaining a positive and flexible working environment. During the
year, it continued to support a hybrid working model, balancing in-person collaboration with remote working
flexibility. Investments in technology and workplace connectivity have enabled colleagues to remain
productive and engaged regardless of location.

Employee wellbeing remains a key focus. The Group provides access to a range of resources to support
mental and physical health, including wellbeing initiatives, training programmes, and regular communication
from leadership. These efforts are part of a broader commitment to fostering a supportive and inclusive
workplace culture.

Disabled persons

Disabled workers are considered equally for those vacancies that they are able to fill. All necessary
assistance with initial training is given. Arrangements are made, wherever possible, for retraining employees
who become disabled, to enable them to perform work identified as appropriate to their aptitudes and abilities.

Anti-bribery and corruption

The Group has an anti-bribery and corruption policy, which is in compliance with the Bribery Act 2010.
Procedures are reviewed periodically to ensure continued effective compliance across the Group (including
the Company).

Political donations
During the year the Group made no political donations (2023: £Nil).

Purpose and leadership

The mission of Slater and Gordon is to provide high quality legal services to UK consumers who need access
to justice. This purpose is underpinned by our culture and commitment to our people. As detailed in the
Section 172 statement within the Group strategic report above, processes are in place to ensure that the
board has a clear understanding of all shareholder views.

11
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Board composition and directors' responsibilities

As befits a business such as ours, the board is comprised of individuals with a range and balance of skills,
backgrounds, experience and knowledge. Skills and experience include financial investment and
accountancy, law, investment management and management consultancy. This ensures that a broad range
of knowledge, skill sets, and approaches inform every board decision.

The roles of the Chairman and CEO are held by separate individuals. Currently, there are four NEDs
(including the Chair), and one executive director (who is the CEQO) on the Board. Therefore, 80% of the board
are NEDs.

During 2024, the board met ten times. The Chairman ensures that a full range of critical matters from across
the business are scheduled for discussion at each board meeting. In addition, the CEO updates the board at
regular intervals between board meetings by email, on important developments.

The board has delegated its risk function to the Audit and Risk Committee, and its remuneration function to
the People Committee. The terms of reference for each committee set out the authorities delegated to them,
and the board receives regular feedback from each committee on key matters arising from their meetings.

The board works to promote the long-term, sustainable success of the Group by identifying opportunities to
create and preserve value and by establishing oversight for the identification and mitigation of risks.

Remuneration
The board promotes executive remuneration structures that are aligned to the long-term sustainable success
of the Group, taking into account pay and conditions elsewhere in the Group.

There are harmonised benefits across the Group including a group wide incentive (the Incentive Scheme)
which is designed to reward the results and behaviours that help to drive the profitable growth of Slater and

Gordon by:
1. Incentivising superior results
2. Promoting the values, behaviours and actions which will help the business advance.
3. Rewarding results and behaviour in a clear, consistent, fair and straightforward manner.

The Incentive Scheme offers the opportunity to earn a market-competitive percentage of salary in return for
results achieved. Annual performance reviews are aligned with the incentive.

Further, the Company uses an external service to provide market benchmarking data for all roles within the
organisation, ensuring a robust salary review process and informing a competitive range of rewards for all
employees in the context of their local market. As part of our commitment to continuous improvement we
complete a salary review annually to inform our Reward Strategy.

Full and detailed calibration of Group-wide pay awards and incentives is also undertaken, which includes
visibility of any gender pay gap.

The executive leadership team and senior management remuneration is closely aligned to the results of an
annual performance review. This performance rating is based not only on individual output but also functional
and Group performance on a financial and non-financial basis. The results of this review are consolidated for
sign off by the People Committee, and the Board approves all specific remuneration of the Executive
Leadership Team, alongside this.

12
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Our diversity and inclusion policy

The aim of this policy is to support a diverse and inclusive workplace where all members of the workforce
feel free to be themselves and are able to thrive. This is aligned with the Slater and Gordon Way and applies
equally throughout the Group hierarchy including to the executive leadership team.

Stakeholder relationships and engagement

The board is responsible for overseeing and fostering meaningful engagement with all stakeholders,
including the workforce. Just as importantly, it has a responsibility to have a proper regard for their views
when taking decisions.

This works in concert with the business’ evolving environmental policy, which includes the property strategy
deliverables and document management strategy for the Group and is designed to introduce measures that
will ultimately reduce the carbon footprint of the Group.

Together with the ongoing initiatives to promote the Slater and Gordon Way, enhance dialogue with staff and
stakeholders and manage risk, our commitment to social responsibility puts Slater and Gordon on a firm
footing with regard to all stakeholder relationships and engagement.

To make Slater and Gordon as inclusive and supportive as possible, we also support an active Employee
Assistance Programme, which is a confidential service designed to help staff with life’s ups and downs, both
at home and at work. This provides our colleagues with a range of professional services, including
counselling, either over the telephone or face-to-face.

And because clients are always at the heart of our thinking, we also provide a formal complaints process for
clients whereby the Client Care Team provides details of any complaints to senior management for further
review and action. The Section 172 statement earlier in this document provides additional information relating
to the board and the Company’s dialogue with stakeholders.

Energy and carbon reporting

The Group is committed to year-on-year improvements in its operational energy efficiency. Our total energy
consumption for 2024 was 1,373,377 kWh (2023: 2,361,242 kWh). Our property strategy and Document
Services Programme have enabled us to significantly reduce our property estate. The figures below represent
the energy consumption and carbon emissions for the report period 1 January 2024 to 31 December 2024.

Utility and scope Consumption Consumption
(kWh) (tCO2e)

Year 2024 2023 2024 2023
Grid-supplied electricity 805,760 1,351,055 167 280
Gaseous and other fuels 351,404 776,045 64 142
Transportation 216,213 234,142 48 53
Total 1,373,377 2,361,242 279 475
Intensity Metric 2024 Intensity Metric 2023 Intensity Metric
(tCO2e) FTE 0.31 0.51

13
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Financial risk management objectives and policies

The Board provides principles for overall risk management, as well as policies covering risks referred to
above and specific areas such as investment of excess liquidity. The Group does not use derivative financial
instruments.

Going concern

The Directors have prepared financial projections for the foreseeable future, taking into account anticipated
case intake, billing and costs, inflationary pressures and other macro-economic factors, including the impact
of ongoing regulatory change on the marketplace, as well as the ability to access financing.

Having due consideration of the financial projections and the funding available to the Group, the Directors
are of the opinion that the Group has sufficient resources to continue in operation for a period of at least 12
months from the date of signing these financial statements.

Disclosure of information to auditors

Each of the persons who is a director at the date of approval of this report confirms that:
e so far as the director is aware, there is no relevant audit information of which the Group’s auditor is
unaware; and
e the director has taken all the steps that he/she ought to have taken as a director in order to make
himself/herself aware of any relevant audit information and to establish that the Group’s auditor is
aware of that information.

This report was approved by the board and signed on its behalf.

Signed by:

MUs Stousser

4AB3D7E3F26241A...
N | Stoesser

Director

Date: 23 July 2025
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF SLATER AND GORDON UK HOLDINGS
LIMITED

Opinion

We have audited the financial statements of Slater and Gordon UK Holdings Limited (the “Company”) and
its Subsidiaries (the “Group”) for the year ended 31 December 2024 which comprise the consolidated income
statement, the consolidated and Company statements of financial position, the consolidated and Company
statements of changes in equity, the consolidated statement of cash flows, and the related notes, including
a summary of significant accounting policies. The financial reporting framework that has been applied in their
preparation is applicable law and International Accounting Standards as adopted by the United Kingdom.
The financial reporting framework that has been applied in accordance with United Kingdom adopted
international accounting standards and International Financial Reporting Standards (IFRSs) as issued by the
International Accounting Standards Board (IASB).

In our opinion the financial statements:
e give atrue and fair view of the state of the Group’s and of the Company’s affairs as at 31 December
2024 and of the Group’s loss for the period then ended;
e have been properly prepared in accordance with IFRSs as adopted by the United Kingdom; and
e have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
Group and the Company in accordance with the ethical requirements that are relevant to our audit of the
financial statements in the United Kingdom, including the FRC's Ethical Standard, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events
or conditions that, individually or collectively, may cast significant doubt on the Group and Company’s ability
to continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in
the relevant sections of this report.

Other information

The directors are responsible for the other information. The other information comprises the information
included in the annual report, other than the financial statements and our auditors' report thereon. Our opinion
on the financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon. Our responsibility is to
read the other information and, in doing so, consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material misstatements, we are required
to determine whether there is a material misstatement in the financial statements or a material misstatement
of the other information. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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SLATER AND GORDON UK HOLDINGS LIMITED

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF SLATER AND GORDON UK HOLDINGS
LIMITED (CONTINUED)

Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:
o the information given in the strategic report and the directors' report for the financial year for which
the financial statements are prepared is consistent with the financial statements; and
o the strategic report and the directors' report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Group and the Company and their environment
obtained in the course of the audit, we have not identified material misstatements in the Group strategic
report or the directors' report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

e adequate accounting records have not been kept by the Group, or returns adequate for our audit
have not been received from branches not visited by us; or

¢ the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of directors' remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement on page 10, the directors are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view, and
for such internal control as the directors determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Group’s and the
Company's ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors either intend to liquidate the Group or
the Company or to cease operations or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted
in accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,
including fraud is detailed below:

Our assessment focused on key laws and regulations the Company has to comply with and areas of the
financial statements we assessed as being more susceptible to misstatement. These key laws and
regulations included but were not limited to compliance with the Companies Act 2006, International
Accounting Standards and relevant tax legislation.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF SLATER AND GORDON UK HOLDINGS
LIMITED (CONTINUED)

Auditor’s responsibilities for the audit of the financial statements (continued)

We obtained an understanding of the legal and regulatory frameworks that the Company operates in, and
identified the key laws and regulations that do not have a direct effect on the financial statements but
compliance with which may be fundamental to the Company's ability to operate or to avoid a material penalty.
This included compliance with the rules and requirements of the Solicitors Regulation Authority, which are
fundamental to the Group’s operations.

We are not responsible for preventing irregularities. Our approach to detect irregularity included, but was not
limited to the following:

e obtaining an understanding of the legal and regulatory framework applicable to the entity and how
the entity is complying with the framework;

e obtaining an understanding of the entity's policies and procedures and how the entity has complied
with these, through inquiry and observation of key processes;

e obtaining an understanding of the entity's risk assessment process, including the risk of fraud;

e enquiring of management as to actual and potential fraud, litigation and claims;

e designing our audit procedures to respond to our risk assessment; and

o performing audit testing over the risk of management override controls, including testing of journal
entries and other adjustments for appropriateness, evaluating the rationale of significant transactions
outside the normal course of business and reviewing accounting estimates for potential management
bias, particularly in relation to the valuation and recoverability of work in progress and disbursements,
the completeness of the legal claims provision and the impairment of investments and intangible
assets.

In response to the risk of irregularities in relation to non-compliance with laws and regulations, we designed
procedures which included but were not limited to:

e agreeing financial statement disclosures to underlying supporting documentation;
e reading the minutes of meetings of those charged with governance;

e enquiring of management as to actual and potential litigation and claims;

e review of legal and professional expenses incurred in the year; and

e reviewing correspondence with HMRC.

As a result of performing the above, we identified the greatest potential for error in the following areas, and
our procedures performed to address them are described below:

Revenue recognition pinpointed to accuracy and cut-off including valuation of work-in-progress

e We obtained an understanding and tested the controls over valuation of work-in-progress and
revenue recognition based on performance obligation being met;

¢ Tested the mathematical accuracy of the model used to value work-in-progress at the year end; and

e Tested the revenue recognition criteria and validity of work-in-progress by obtaining audit evidence
including engagement letters and testing recovery through past claims and success rates.

Whilst considering how our audit work addressed the detection of irregularities, we also consider the
likelihood of detection based on our approach. Irregularities arising from fraud are inherently more difficult to
detect than those arising from error.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including
those leading to a material misstatement in the financial statements or non-compliance with regulation. This
risk increases the more that compliance with a law or regulation is removed from the events and transactions
reflected in the financial statements, as we will be less likely to become aware of instances of non-
compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud
involves intentional concealment, forgery, collusion, omission or  misrepresentation.
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Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

CONSOLIDATED STATEMENT OF FINANCIAL POSITION
REGISTERED NUMBER: 10977311

AS AT 31 DECEMBER 2024

As restated

2024 2023

Note £000 £000
ASSETS
NON-CURRENT ASSETS
Intangible assets 10 4,333 4,243
Property, plant and equipment 11 3,270 2,082
Work in progress 13 50,841 52,097
Trade and other receivables 14 25,091 29,625
TOTAL NON-CURRENT ASSETS 83,535 88,047
CURRENT ASSETS
Deferred tax assets 12 - -
Work in progress 13 75,339 72,036
Trade and other receivables 14 73,818 70,601
Cash and cash equivalents 15 9,369 9,603
TOTAL CURRENT ASSETS 158,526 152,240
TOTAL ASSETS 242,061 240,287
LIABILITIES
CURRENT LIABILITIES
Trade and other payables 16 (78,798) (67,127)
Lease liabilities 17 (685) (1,540)
Current tax 1,307 (1,126)
Provisions 18 (5,425) (7,940)
Borrowings 19 (8,135) (12,111)
TOTAL CURRENT LIABILITIES (91,736) (89,844)
NON- CURRENT LIABILITIES
Trade and other payables 16 (30,256) (44,130)
Lease liabilities 17 (1,894) (866)
Provisions 18 (2,643) (1,574)
Borrowings 19 (14,239) (9,580)
TOTAL NON-CURRENT LIABILITIES (49,032) (56,150)
TOTAL LIABILITIES (140,768) (145,994)
NET ASSETS 101,293 94,293
EQUITY
Called up share capital 20 - -
Share premium 20 22,584 22,584
Other reserves 21 (5) (5)
Retained earnings 20 78,714 71,714
TOTAL EQUITY 101,293 94,293

The notes on pages 23 to 52 form an integral part of these consolidated financial statements.

The financial statements were approved and authorised for issue by the board and were signed on its behalf by:

N | Stoesser ([~ Sionedby:

Director Mls Stoussur

4AB3D7E3F26241A...

Date: 23 July 2025
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Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2024

Operating activities

Profit / (loss) before tax from continuing operations
Profit / (loss) before tax from discontinued operations
Profit / (loss) before tax

Adjustments for:

Depreciation of property, plant and equipment
Intangible asset additions

Disposal of right-of-use assets

IFRS 16 lease modifications

Finance costs

Interest income

Changes in working capital

(Increase) / decrease in work in progress

(Increase) / decrease in trade and other receivables
Decrease in trade and other payables

Increase in tax receivable

Decrease in provisions

Cash generated from / (used in) operations

Interest received

Interest paid on borrowings

Net cash from / (used in) operating activities

Net cash from / (used in) operating activities - continuing
Net cash from / (used in) operating activities - discontinued

Cash used in investing activities

Purchase of property, plant and equipment

Net cash used in investing activities

Net cash used in investing activities - continuing
Net cash used in investing activities - discontinued

Cash flow used in financing activities

Other borrowings drawn

Borrowings repayment

Repayment of lease liabilities

Net cash used in financing activities

Net cash used in from financing activities - continuing
Net cash used in financing activities - discontinued

Net decrease in cash and cash equivalents
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of the year

The notes on pages 23 to 52 form an integral part of these consolidated financial statements.
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2024 2023
£2000 £7000
5,812 (717)

107 (2,189)
5,919 (2,906)
1,253 1,388

(90) 2,599

21 1,637
(651) -
5,482 3,733

(2,399) @271)

(2,047) 2,418
1,311 (214)

(3,331) (11,673)
1,126 -

(1,183) (825)
5,411 (4,114)
2,108 271

(5,376) (3,326)
2,154 (7,169)
2,047 (5,727)

107 (1,442)

(1,811) (1,416)

(1,811) (1,416)

(1,811) (1,416)
3,070 -

(2,387) (5,522)

(1,260) (4,620)
(577) (10,142)
(577) (10,142)
(234) (18,727)
9,603 28,330
9,369 9,603




Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

1. Accounting policies

The following is a summary of significant accounting policies in the preparation and presentation of the financial
statements. The accounting policies have been consistently applied, unless otherwise stated.

1.1) Basis of preparation of the financial report

The parent Company of the Group is Slater and Gordon UK Holdings Limited (the "Company"), a private
Company limited by shares, incorporated in England and Wales and domiciled in the United Kingdom ("UK")
under the Companies Act 2006. The consolidated financial statements comprise the Company and its controlled
entities set out in note 22, together referred to as the "Group" and individually as "Subsidiaries".

The financial statements have been prepared in accordance with International Financial Reporting Standards
("IFRS") as adopted by the United Kingdom and the Companies Act 2006. The financial statements are
prepared on a going concern basis, under the historical cost convention, except for items that are required to
be stated at fair value, and in conformity with the requirements of the Companies Act 2006.

The consolidated financial statements are presented in Pounds Sterling (GBP) which is the functional currency
of the Group and Company and all values are rounded to the nearest thousand pounds (£'000), except where
otherwise indicated.

The preparation of the consolidated financial statements requires the use of certain estimates and judgements
in applying the Group's accounting policies. The estimates and judgements that are significant to the financial
report are disclosed in note 2.

1.2) Compliance with accounting standards

There are no new standards, amendments and interpretations which are effective for periods beginning on or
after 1 January 2024, which had any impact on the Group’s accounting policies and disclosures in these
financial statements.

None of the new standards, amendments and interpretations, which are effective for periods beginning after 1
January 2025 and which have not been adopted early, are expected to have a significant effect on the financial
statements of the Group.

1.3) Basis of consolidation

The consolidated financial statements incorporate the financial statements of the Company and all of its
controlled entities either directly or indirectly. Control exists where the Company has the power to govern the
financial and operating policies of an entity, has the rights to variable returns from its involvement with the entity
and has the ability to use its power to affect its returns.

The financial statements of controlled entities are prepared using consistent accounting policies. Adjustments
are made to bring into line any dissimilar accounting policies which may exist. All intercompany balances and
transactions, including any unrealised profits or losses, are eliminated on consolidation. Controlled entities are
consolidated from the date on which control is established and are de-recognised from the date that control
ceases.
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Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

1. Accounting policies - continued
1.4) Going concern

The Directors have prepared financial projections for the foreseeable future, taking into account anticipated
case intake, billing and costs, inflationary pressures and other macro-economic factors, including the impact of
ongoing regulatory change on the marketplace, as well as the ability to access financing.

Having due consideration of the financial projections and the funding available to the Group, the Directors are
of the opinion that the Group has sufficient resources to continue in operation for a period of at least 12 months
from the date of signing these financial statements and therefore consider it appropriate to prepare the financial
statements on a going concern basis.

1.5) Discontinued operations

A discontinued operation is a component of the business that represents a separate major line of business that
has been disposed of, is held for sale or abandoned. Classification as a discontinued operation occurs when
the operation meets the criteria to be discontinued (either through abandonment or disposal) or when the
operation meets the criteria to be classified as held for sale or to be abandoned, if earlier. When an operation
is classified as a discontinued operation, the comparative income statement and statement of cash flows are
reclassified as if the operation had been discontinued from the start of the comparative period.

1.6) Revenue
Revenue recognition

The Group provides legal services under conditional fee arrangements, where fees are contingent on the
successful outcome of a case. Contracts typically contain a single distinct performance obligation: the provision
of legal services to achieve a successful resolution for the client. Upon successful settlement, the performance
obligation is satisfied.

Revenue is recognised over time as the Group performs its services and when the outcome of a case is highly
probable. The stage of completion is assessed either by reference to key case milestones or, where
appropriate, the age of the case. Revenue is recognised proportionally based on the stage of completion and
the estimated transaction price. The transaction price is determined using historical data on similar case types,
including average fees and success rates. Revenue is shown excluding disbursements.

Judgement is applied in assessing the stage of completion and recoverability in group actions, particularly
where third-party funding or multi-year litigation is involved.

Group actions

Revenue from the provision of group action services is recognised over time when services are rendered based
on the stage of completion of the single distinct performance obligation, when the claim is highly probable of a
successful outcome. Certain group action matters are undertaken on a partially funded basis. In such
arrangements, the funded portion of fees is recognised in line with the billing schedule and is not contingent on
the successful outcome of the litigation.

Time-based work-in-progress

For certain legal services not subject to conditional fee arrangements, revenue is recognised over time based
on the time worked on each matter. The stage of completion is measured by reference to the hours recorded
by fee earners at agreed charge-out rates, which reflect the value of services delivered to date. Revenue is
only recognised to the extent that it is probable that the economic benefits will flow to the Group and the amount
can be reliably measured.
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Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

1. Accounting policies - continued
1.7) Non-recurring items
Income or costs which are both material and exceptional or one-off in nature, whose significance is sufficient
to warrant separate disclosure in the financial statements, are referred to as non-recurring items. The Directors
consider that the separate disclosure of these items assists in understanding the Group's financial
performance.
1.8) Finance costs
Finance costs are charged to the consolidated income statement over the term of the debt using the effective
interest method so that the amount charged is at a constant rate on the carrying amount. Issue costs are initially
recognised as a reduction in the proceeds of the associated capital instrument.

1.9) Borrowing costs

All borrowing costs are recognised in the consolidated income statement in the year in which they are incurred.
1.10) Taxation

The tax charge for the year comprises of current and deferred tax.

Current tax is recognised for the amount of corporation tax payable in respect of the taxable profit for the current
or past reporting periods using the tax rates and laws that have been enacted or substantively enacted by the
reporting date.

Deferred tax is recognised in respect of all timing differences at the reporting date, except as otherwise
indicated.

Deferred tax assets are only recognised to the extent that it is probable that they will be recovered against the
reversal of deferred tax liabilities or other future taxation profits. Deferred tax is calculated using the tax rates
and laws that have been enacted or substantively enacted by the reporting date.

1.11) Foreign currency translations and balances
Foreign currency transactions are translated into the functional currency using the exchange rates at the date
of the transactions. Foreign currency monetary items that are outstanding at the reporting date are translated

using the spot rate at the end of the financial year. Monetary items held under foreign currency contracts with
an explicit exchange rate are translated at that contractual rate.
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Docusign Envelope ID: 4D025072-5E3F-4927-ACF8-E83E476BB9CD

SLATER AND GORDON UK HOLDINGS LIMITED

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

1. Accounting policies - continued
1.12) Intangible assets
Software development costs

Software licenses and expenditure on developing software and other computer systems, providing they meet
the criteria for recognition under IAS 38 “Intangible assets”, are capitalised and held at historic cost less
accumulated amortisation and any accumulated impairment losses. Each asset is amortised from the date the
asset is available for use on a straight-line basis over its finite useful economic life of 5 years.

Expenditure on research activities and maintenance of the software programs is recognised as an expense in
the period in which it is incurred.

Trademarks

Trademarks which were acquired in a business combination were recognised at their fair value at the acquisition
date (which is regarded as their cost). The fair value of trademarks is based on the discounted estimated royalty
payments that have been avoided as a result of the trademark being owned. Trademarks have been assessed
as having an infinite useful life and in accordance with IAS 36 “Impairment of Assets” are tested annually for
impairment.

Amortisation of intangible assets is recognised in operating expenses in the consolidated income statement.
Customer relationships

The fair value of customer relationships acquired in a business combination is determined using the multi-
period excess earnings method, whereby the asset is valued after deducting a fair return on all other assets
that are part of creating the related cash flows. They are assessed as having a finite useful life and are

amortised over their useful economic life.

Amortisation of intangible assets is recognised in operating expenses in the consolidated income statement.
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SLATER AND GORDON UK HOLDINGS LIMITED

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

Accounting policies - continued

1.13) Property, plant and equipment

Property, plant and equipment recognised under the cost model are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is directly
attributable to bringing the asset to the location and condition nec
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